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National Community College Project for Skill Development (NCC-PSD)
An initiative of Indira Gandhi Technological and Medical Sciences University, Ziro
(Established under IGTAMSU Act 2012, Government of Arunachal Pradesh)

invitation for expression of interest and signing of 
MoU by NGOs, companies and individuals for running 
national community colleges in all states in the north-east

Proposals in the prescribed Proforma 
(available from the website www.skill.gen.in) 
are invited from all organisations (Institutions / Colleges / NGOs / Trusts / Societies / Companies / Proprietary or Partnership Firms / ITIs / Individuals 
for conducting different job oriented and skill development courses 
by signing MoUs for the establishment of National Community College 
for Skill Development in different States in the North-Eastern Region (Arunachal Pradesh, Assam, Manipur, Meghalaya, Mizoram,

Nagaland, Tripura and Sikkim).

The completed applications along with the supporting documents 
must be emailed to : sam@skill.gen.in and sam@skill.firm.in 
with hard copies to be sent by speed post to the Director, 
NCC-PSD, Indira Gandhi Technological and Medical Sciences University,
 Ziro-791120 with a copy to the Director General, NCC-PSD,
A 14, Paryavaran Complex, South of Saket, New Delhi-110030 
latest by 31st December 2012.

Those very keen to join hands in the national skill development movement 
are advised to first peruse the list of more than 2000 vocational 
courses on our website www.skill.gen.in and select the courses 
of their choice before calling our 
24 Hours Helpline Numbers 07896283616 / 09436010576 
for having details regarding collaboration.

National Community College

Project for Skill Development

Indira Gandhi Technological and Medical Sciences University

(Established under Indira Gandhi Technological & Medical Sciences

University Act 2012, Govt. of Arunachal Pradesh)
Headquarters : Ziro – 791120, Arunachal Pradesh

24 Hours Helpline : 07896283616 / 09436010576

Email : mail@skill.gen.in

Project Directorate : A 14, Paryavaran Complex, South of Saket, New Delhi-110030
Tel. : 011-29533125, Fax : 011-29533514, Mobile : 08527975833
Ref. : NCCPSD/IGTAMSU/2012
19 November 2012

Subject :
Establishment of "National Community College for Skill Development" in all the 17 Districts of Arunachal Pradesh in particular and in all other Districts of all States and Union Territories in general. 

We are pleased to inform all prospective partner institutions including schools, colleges, ITIs, NGOs, Societies, Trusts, Companies and Individuals interested in collaborating with us for skill development of young boys and girls that the National Community College Project for Skill Development is being launched in all the 17 Districts of Arunachal Pradesh in particular and in all other Districts of different States and Union Territories in general under the aegis of Indira Gandhi Technological and Medical Sciences University, Ziro (established by the Government of Arunachal Pradesh vide Indira Gandhi Technological and Medical Sciences University Act 2012 under the Public Private Partnership (PPP) mode as an externally funded State University).

The idea behind establishing these National Community Colleges is to conduct skill development programmes ranging from 3 months to 6 months in different vocational areas relevant to the State of Arunachal Pradesh viz. tourism, folk medicine, medicinal plants, medical tourism, cookery, bakery, automobile repair, electronics, fabrication, garment making, fashion design, hospitality, beauty science, information technology, paramedical studies, printing, refrigeration, construction, security management, wood work, media communication, food processing and preservation, agriculture, travel management, courier and logistics, insurance, fisheries, fire and safety, hand made paper, poultry, piggery, meat processing and animal husbandry, apiculture, bamboo fabrication, hydro power and renewable energy, spa and wellness, interior decoration etc. The detailed list of more than 2000 vocational and job oriented courses most relevant for all States and UTs are listed in the following pages. We invite different organizations interested in collaborating with us with a view to creating the necessary facilities and infrastructure for conducting different courses according to their own preferences based on the availability of trainees and the jobs in and outside the State of Arunachal Pradesh.

The Proforma may be completed and emailed to us for consideration.

Application Proforma for the establishment of 
national community college for skill development

(To be emailed to sam@skill.gen.in after completing the Proforma given below) 

Name of the Applicant .............................................................................................................

Name of the Organisation ........................................................................................................

..................................................................................................................................................

Address ………………………………………………………………………………………………..

..................................................................................................................................................

Telephone / Mobile .................................................. Email .....................................................

Details of Facilities and Infrastructure available ......................................................................

..................................................................................................................................................

(Attach separate sheets and documentary proof)

Details of Courses to be conducted by the Applicant Agency .................................................

..................................................................................................................................................

..................................................................................................................................................

Whether trainers / resource persons are available ? ...............................................................

..................................................................................................................................................

(Provide names of Expert Trainers and Resource Persons)

Interaction / Networking with the Employers ...........................................................................

..................................................................................................................................................

(Explain how will the trainees be absorbed after successful completion of their programmes)

undertaking

We are keen to establish the National Community College for Skill Development and if selected we will leave no stone unturned to make this project a grand success. We also certify that the information furnished above are true the best of my knowledge and belief.

Date...................


   Place...................

Name and Signature

Designation and Seal

Entry Fee : Individuals / Organisations selected for running National Community College will be required to pay an Entry Fee of Rs. 50,000 (in the name of "Indira Gandhi Technological and Medical Sciences University"). However those applicants selected for running the Community College in different District of Arunachal Pradesh are exempted from paying the Entry Fee.  This amount is payable only after getting the selection letter for running the Community College.

Memorandum of Understanding for conducting different skill development programmes under the aegis of
national community college for skill development

This Memorandum of Understanding (MoU) signed between the Director of the National Community College Project for Skill Development (NCC-PSD), a Division of the Indira Gandhi Technological and Medical Sciences University (IGTAMSU), Ziro, Arunachal Pradesh and ........................................................................................................ for mutual and technical cooperation witnesseth as under :

1.
The National Community College Project for Skill Development (NCC-PSD) is a Constituent Unit of the Indira Gandhi Technological and Medical Sciences University (hereinafter called the University), Ziro, Arunachal Pradesh, established under Indira Gandhi Technological and Medical Sciences University Act 2012 of the Government of Arunachal Pradesh and is engaged in training, research, consultancy, publications and conference organisation with a view to strengthening the cause of vocational, employment centric, technological and medical education.

2.
........................................................................................... is a Society / Trust / NGO / Proprietary / Partnership / Company / Cooperative / Organisation (hereinafter called the Collaborating Agency) engaged in education and training in the vocational and job oriented areas having its outfit at ……………………………………………………………..

3.
The duties and responsibilities of the University and the Collaborating Agency will be as under :


Duties and Responsibilities of the NCC-PSD :


(a)
To approve the curriculum and the teaching methodology for different skill development courses at Certificate, Diploma and Advanced Diploma levels.


(b)
To monitor and evaluate the performance of the Collaborating Agency.


(c)
To inspect and to advise the Collaborating Agency.


(d)
To register the names of the trainees forwarded by the Collaborating Agency.


(e)
To conduct the periodical examination and evaluation.


(f)
To receive 50% of the fee charged by the Collaborating Agency (total fee for Certificate / Diploma / Advanced Diploma will be Rs. 10,000 / Rs. 12,500 / Rs. 15,000 respectively.


(g)
To award Certificate / Diploma / Advanced Diploma to the successful candidates.


Duties and Responsibilities of the Collaborating Agency :


(a)
To have requisite facilities including equipment and infrastructure for providing skill based training.


(b)
To invite trainees to join different skill development programmes.


(c)
To provide 300 hours / 400 hours / 500 hours of theoretical and practical training for Certificate / Diploma / Advanced Diploma level skill development programme.


(d)
To cooperate with the University in conducting periodical evaluation and examination.


(e)
To remit 50% of the fee charged from the trainees (total fee for Certificate / Diploma / Advanced Diploma will be Rs. 10,000 / Rs. 12,500 / Rs. 15,000 respectively.


(f)
To submit Progress Report every month regarding the number of trainees registered and trained besides the progress made by the trainees.


(g)
To provide employment / entrepreneurial facilities after successful completion of the skill development programme.

4.
This Memorandum of Understanding (MoU) is valid for a period of two years only effective from the date of the signing of the MoU. The same will automatically lapse after two years. The Collaborating Agency will be required to apply again for signing of the new MoU. The University will examine the performance of the Collaborating Agency and based on their performance, the new MoU may be signed with new terms and conditions.

5.
In case of any dispute, the matter will be settled outside the Court with the help of an Arbitrator to be jointly appointed by the University and the Collaborating Agency.

6.
The Collaborating Agency may help the trainees in getting personal loan for them from any Bank / Funding Agency for enabling the trainees to successfully complete their training. However the University will not be responsible for repayment of the loan taken by the trainees. Accordingly the trainees will be responsible for repayment of the loan taken by them.

7.
The Collaborating Agency may further take assistance from the local bodies, schools, colleges and other grassroot level organisations with the prior permission from the University for making the skill development programmes a success.

8.
The intellectual property of the University and the Collaborating Agency will remain with the respective ones.

9.
The Collaborating Agency will be permitted to encourage the trainees to get registered for more than one skill development programme provided it does not clash with the timings of the other programme(s).

10.
The permission to the Collaborating Agency for running the National Community College for Skill Development has been granted on a nonexclusive basis.

In testimony where of, the Representatives of the University and the Collaborating Agency do hereby put their respective signatures for the continuance of the MoU.

National Community College for Skill Development

.......................................................

 

      Indira Gandhi Technological and Medical 

Name of the Collaborating Agency
                                    Sciences University, Ziro, Arunachal Pradesh

Signature of the Authorised Person


                                       Ms. Samitha Rani Natarajan

Director

WITNESS :

National Community College project for skill development (NCC-PSD)
A Division of Indira Gandhi Technological and Medical Sciences University, Ziro 791120
Established under Indira Gandhi Technological and Medical Sciences University Act 2012 Government of Arunachal Pradesh
24 Hours Helpline : 07896283616 / 09436010576
Email : mail@skill.gen.in     Alternate Email : mail@skill.firm.in 

Introduction

The National Community College Project for Skill Development (NCC-PSD), a constituent unit of the Indira Gandhi Technological and Medical Sciences University, Arunachal Pradesh is an alternative system of education and training aimed at the empowerment of the disadvantaged and the under-privileged (Urban Poor, Rural Poor, SC / ST Poor and Women) through appropriate skills development leading to gainful employment in association with the local industry and the community and achieve skills for employment and self employability of the above sections of people in the society. The National Community College Project for Skill Development (NCC-PSD) is an innovative educational and training alternative that is rooted in the community providing holistic education and eligibility for employment to the disadvantaged.

The Vision of the National Community College Project for Skill Development (NCC-PSD) is to be of the Community, for the Community and by the Community and to produce responsible citizens. The National Community College Project for Skill Development (NCC-PSD) promotes job oriented, work related, skill-based and life coping education and training. The National Community College Project for Skill Development (NCC-PSD)  initiative is in conformity with the Indian political will that prioritises in education, primary education, information technology education and vocational education. 

The key words of the National Community College Project for Skill Development (NCC-PSD) system are access, flexibility in curriculum and teaching methodology, cost effectiveness and equal opportunity in association with industrial, commercial and service sectors of the local area and responding to the social needs and issues of the local community, internship and job placement within the local area, promotion of self employment and small business development, declaration of competence and eligibility for employment.
The ideas and the objectives behind the establishment of the National Community Colleges for Skill Development in India in general and in the State of Arunachal Pradesh in particular are the following : 
i. To suggest the establishment of the National Community Colleges as an Alternative System in India.
ii. To prove as to how it will help towards the positive performance in assisting the Community and the beneficiaries, the trainees and the parents by either providing gainful employment to the trainees or by making them entrepreneurial leaders.

iii. To provide inputs to exploit the untapped resources in the industrial establishments, factories, hotels, hospitals and other enterprises.
iv. To assess the needs of the school dropouts and others to enable them acquire the necessary skills for livelihood and formal qualifications for social status and societal recognition.
v. To consolidate the experiences of existing Community Colleges in different countries.

vi. To prepare a blueprint and policy framework for the establishment of National Community College Project for Skill Development (NCC-PSD) all over the Country under the aegis of Indira Gandhi Technological and Medical Sciences University.
history of community colleges in india
The Community College Movement started in South India in October 1995 with the beginning of the Pondicherry University Community College. It was taken forward by the Inauguration of the Madras Community College by the Archdiocese of Mylapore - Mylapore in August 1996. It was strengthened by the Manonmaniam Sundaranar University, Tirunelveli, by giving approval to five Community Colleges in September 1998. It spread to Andhra Pradesh with the starting of JMJ Community College in Tenali in July 1999. It also now spread to many States and Union Territories. Indira Gandhi Technological and Medical Sciences University, Ziro, Arunachal Pradesh has decided to establish and implement 1000 National Community College Project for Skill Development (NCC-PSD) at the earliest all over the country in general and in the State of Arunachal Pradesh in particular.
The National Community College Project for Skill Development (NCC-PSD), envisaged by the Indira Gandhi Technological and Medical Sciences University, Arunachal Pradesh is an alternative system of education, training and development with a view to  empowering the disadvantaged and the underprivileged through appropriate skills development leading to gainful employment in collaboration with the local industry and the community and to achieve skills for employment and self employability of the above sections of people in the society. The National Community College Project for Skill Development (NCC-PSD) is an innovative educational alternative that is rooted in the community providing holistic education and eligibility for employment to the disadvantaged.

Out of the students getting enrolled in the primary school, only about 30 percent are found in middle school and about 16 percent in high / higher secondary schools of children in the age group 6-11 years. About 90-95 percent enroll in primary school, at the secondary stage, that is, age group 11-15 years, only 48 percent continue and at the higher secondary stage, that is, age group 15-17 years, only about 24 per cent are found to pursue studies. In the age group 17 to 23, only about eight percent are in the higher educational institutions. From these statistics, we can see that roughly, about 50 per cent of students drop out at every stage, in the school. The questions that arise are, what happens to all those youth who drop out of the educational system between the age group 11-17 years? This was what got published in The Hindu Newspaper on 26 July 2002.
Though 63.04 lakh students get admitted in 31,052 schools across the State of Tamilnadu, the dropout ratio is almost 36 percent by the time they get to high school of which 90 percent are girls. Around 48 lakh ‘non-school going’ children (in the 6-14 age group) are in Tamilnadu, according to The New Indian Express dated 9 January 2022.

.

Let us examine whether National Community College Project for Skill Development (NCC-PSD) can help generate employment :

Let us suggest National Community College Project for Skill Development (NCC-PSD) as an Alternative System in India.
Let us prove how it has helped towards the positive performance in assisting the Community and the beneficiaries, the student and the parents through an objective evaluation of the existing National Community College Project for Skill Development (NCC-PSD). 
Let us provide inputs to exploit the untapped resources namely industrial establishments, factories, etc.

Let us assess the needs of the school dropouts and others to enable them acquire the necessary skills for livelihood and formal qualifications for social status and societal recognition.
Let us consolidate the experiences of existing Community Colleges

Let us prepare a blueprint and policy framework for the establishment of Community Colleges all over the Country.

The Collaborative Centers of the National Community College Project for Skill Development (NCC-PSD) should be established by non-profit making, non-commercial and community based organisation with proven years of service to the local community. The establishment of the National Community College Project for Skill Development (NCC-PSD) should be preceded by an extensive Need Analysis of the employment opportunities available in the local area and also the social needs of the Community. The Target group of the National Community College Project for Skill Development (NCC-PSD) is 10th passed students, school drop out, rural youth, rural women, existing workforce wanting to update their skills and all who want skill based and need based education at an affordable price.
There is no age limit for admission into a National Community College Project for Skill Development (NCC-PSD). The close and active linkage between Industries and Community College is a must for the success of the Community College System. The industrial partners may help the College in designing the curriculum, providing part time instructors, serving as members of the Advisory Board and the Governing Board, taking students for internship and helping them to find job placement. The National Community College Project for Skill Development (NCC-PSD) is a Multi-campus reality. The National Community College Project for Skill Development (NCC-PSD) is permitted to the optimum utilization of the existing infrastructural facilities available to the community-based organizations establishing the Community Colleges.
The National Community College Project for Skill Development (NCC-PSD) tries to respond to the deficiencies of the Vocational system through industry-institutional linkage, competence assessment, proper certification, training on site, life skills training and job oriented programmes decided on the basis of the local needs. It is in the above areas that the National Community College Project for Skill Development (NCC-PSD) is an improvement and departure from earlier initiatives such as it is Community Polytechnics and apprenticeship training. The curriculum of the National Community College Project for Skill Development (NCC-PSD) has four distinct parts: life skills, work skills, internship and preparation for employment. The Certificate programmes for the school dropouts consists of 300 hours of training, the Diploma programmes of 400 hours of training, and the Advanced Diploma programmes consists of 500 hours for the 10th and 12th passed students and all others who want skill-based education.
The evaluation and assessment of skills done by the National Community College Project for Skill Development (NCC-PSD) has four dimensions: self-assessment, assessment by the life skills and work skills teachers and internship supervisor at the works spot. 
Need Analysis is the backbone of the National Community College Project for Skill Development (NCC-PSD). It is considered to be the Gospel of the Community College. The Community College is established on the firm footing and foundation of the thorough Need Analysis of the Employment and Self-Employment Opportunities in the Local Area. 
There has been a lot of struggle in discovering the relevant and the needed curriculum to be given to the students of the Community Colleges.  So, what is offered as the Curriculum taught in the Community Colleges is a result of the collective search and it is based on the actual teaching experience of many of the Community College Teachers.  
The Curriculum of a Community College for a Job oriented Certificate / Diploma / Advanced Diploma programme. Given below is a suggested course outline: Duration of the programme is for 300-500 hours and it has 4 distinct Parts.

Part – I 
Life Skills


Part – II 
Work Skill


Part – III 
Internship & Hands on Experience

Part – IV 
Preparation for Employment and Evaluation

· Depending on the learning level of the target groups in the local areas, the College could conduct classes from the minimum of Three Hours (for part timers) to maximum of Six Hours per day (for full timers).
· The curriculum for every Job-Oriented Programme should be designed in collaboration with the practitioners of the Industry / Commerce / Service Agriculture / Rural Sectors.

· The College should help the students to attain their Entry-Level Skills required for the Job-Oriented Programmes.
· For the Certificate Courses, the Life Skills should be compulsory and the duration of the Work skill course could be modified according to the job requirements.
· For all the students of the Community College whatever might be their specialized programmes, Courses on Life Skills are mandatory.
· It is advisable to have 25 to 30 students maximum for skills – development in specific Job-Oriented Programmes.
· The presence of a Job Placement Cell and Placement Officer is a must in every Community College for effective internship training and subsequent Job Placement.

PART I - LIFE SKILLS

	S.No
	Programme
	Duration
	Hours
	Credits

	1.
	Students Orientation
	1 Week
	30 Hours
	1 Credit

	2.
	Life Coping Skills
	6 Weeks 
	180 Hours
	6 Credits

	3.
	Interpersonal Relationship and Communication Skills
	4 Weeks
	120 Hours
	4 Credits

	4.
	Developmental English
	6 Weeks 
	180 Hours
	6 Credits

	5.
	Basic Computer Applications
	4 Weeks
	120 Hours
	4 Credits

	TOTAL
	21 Weeks
	630 Hours
	21 Credits


PART II - WORK SKILLS

	S.No
	Programme
	Duration
	Hours
	Credits

	1.
	Career Guidance and Counseling
	1 Week
	30 Hours
	1 Credit

	2.
	Work Skills 
	20 Weeks
	600 Hours
	20 Credit

	TOTAL
	21 Weeks
	630 Hours
	21 Credits


PART III - INTERNSHIP AND HANDS ON EXPERIENCE

	S.No
	Programme
	Duration
	Section 1.1 Hours
	Credits

	1.
	Internship and Hands on Experience
	8 Weeks 
	390 Hours
	13 Credits

	TOTAL
	8 Weeks
	390 Hours
	13 Credits


PART IV - PREPARATION FOR EMPLOYMENT AND EVALUATION

	S.No
	Programme
	Duration
	Hours
	Credits

	1.
	Preparation for Employment and Evaluation
	2 Weeks
	60 Hours
	2 Credits

	TOTAL
	2 Weeks
	60 Hours
	2 Credits


TOTAL NUMBER OF CREDITS

	Category
	Programme
	Section 1.2 Weeks
	Section 1.3 Hours
	Section 1.4 Credits

	PART  I
	Life Skills
	21 Weeks
	630 Hours
	21 Credits

	PART  II
	Work Skills
	21 Weeks
	630 Hours
	21 Credits

	PART III
	Internship and Hands on Experience
	8 Weeks 
	390 Hours
	13 Credits

	PART  IV
	Preparation for Employment and Evaluation 
	2 Weeks 
	60 Hours
	2 Credits

	     TOTAL
	52 Weeks 
	1710 Hours
	57 Credits


· One Credit = 30 Hours of work.

Life Coping Skills, Interpersonal Relations, Communication Skills, Developmental English, Basic Computer Applications and Work Skills, Evaluation and Assessment of Skills and Scheme of Evaluation Life Skills and Work Skills programmes in the Community Colleges are the core subjects of the Curriculum.

The Evaluation and Assessment of the Skills of the incumbents of the Community College is completely internal and done by the Community College with the help of technical and field experts. The evaluation is aimed at the testing of the skills rather than the absorption of information.  The evaluation is jointly done by the Life Skill Instructor, Work Skills Instructor, Industrial Supervisor supplemented by the self-assessment of the students of the Community College, thus making the evaluation comprehensive and purposeful, determining the attainment of skills. 

The knowledge and skills components should be given equal weightage. This evaluation is to be continuous, transparent and should contain checks and balances within the system to ensure credibility.

The Certificate / Diploma / Advanced Diploma is issued by the Indira Gandhi Technological and Medical Sciences University, Arunachal Pradesh. The transcripts may also be issued under the joint signatures of the University Authorities, the Director of the National Community College Project for Skill Development (NCC-PSD) and the Industry Partner where the actual training has been provided.

The Community College cannot succeed without the active participation and collaboration of the industrial, rural, agricultural, commercial and service organisations of the locality. The above sectors come to assist the Community College in the following five ways.

· Designing the curriculum for various job oriented courses.

· Serving as members of the Advisory Board. 

· Being part time instructors for teaching and assessment in the College.

· On the job training for the students in the work place.

· Job placement for students who have been trained in the Community Colleges.

· Memorandum of Understanding (MoU) could be signed with the industries for all the above five areas of collaboration. 

· A few representatives from the above sectors industrial, commerce and service sectors could also serve as the Members of the Governing Body of the College.

The Community College ensures the participation of the members of the agency that establishes the Community College, Administrators, Industrial Partners, Community Leaders, Consultants to the Community College etc.

The authorities of the College make sure of the proper management of Life Skills, Work Skills, Placement for Training, Financial and General Administrative matters and also the needed infrastructural facilities necessary for training. 

The Indira Gandhi Technological and Medical Science University and the National Community College Project for Skill Development (NCC-PSD) have decided to : 
 
include the Excluded; 
give the Best to the least; 
match Education with Employment; 
have close Linkage with Industries; 
ensure the participation of the Community and the Development of Skills and Competencies; 
enhance the employability of the poor and the marginalised; 
respond to the dynamism of the Community College Movement in India; 
provide a resource centre with books and study materials; 
help in the process of curriculum development; 
have training Programmes for the Community College teachers and administrators;
evolve methods of evaluation and assessment of skills; publish books and articles;
popularise the concept all over the country; 
help in the preparation of Community Colleges; 
document the process and evolution of the Community College Movement; 
influence the State and Central Governments; 
recognise and accept the Community College System as an educational alternative;
replicate the model all over the country; 
enter into International networking of Community Colleges in USA, UK, Germany, Australia, South Africa and Canada.

The unique feature of the National Community College Project for Skill Development System is the training given for Life Coping Skills. The Life Coping Skills that have proved beneficial to the students are transformative skills that have added value to the personhood and given them a definite focus and praise direction in their lives such as an understanding of theirselves, management of stress and time, skills in community. Problem solving and decision making increased in their self confidence and self esteem, a clear understanding of goals leading to self motivation and basic computing skills and ability to communicate with reasonable fluency in English. It has also developed in them Coping Skills such as coping with anger, sexuality, loneliness, failure, shyness, criticism, etc.

The trainees learn a few useful skills to help them in the work environment like Pre School Teaching, Computer Software, Office Management, Nursing Assistant, Automobile Technology including Repairing of Two Wheelers, Three Wheelers and Four Wheelers.

Since the selection of right Industrial Partners is an important factor in the overall success of the Community College Movement, the following criterion are used by the Community Colleges for selecting the Industrial Partners :

Willingness of the Industrial Partners

Willingness to allow girls to work in order to gain experience.  

Safety, distance and accessibility to the work spot. 

Experience in Work skills. 

Sharing of vision for the poor

Interested to train the trainees

Commitment for Job placements in their Companies

Having good infrastructure.

Good Trainers concerned with the upliftment of the students

Frequency of the visits of the industrial Partners to the College

Serving as the Members of the Advisory Board

Ready to provide apprenticeship training

Skill based training

Helping in the Designing the Curriculum

Part time instructors

Allowing the trainees to work with advanced equipments

Authorised Service Centres

The Governing Body of the National Community College Project for Skill Development (NCC-PSD) should have a few Industrial Partners as its members. The entire system is kept going by the qualified life skills, work skill staff and guest faculty. The Advisory Board for each of the course should be in place in every College. The Colleges must send their trainees for internship for at least two months. Planning, Monitoring, Evaluation, Training and Placement all should be done by the Community College. The Community College must improve the living standards of those who are excluded and uplift the downtrodden. They should also update the courses every year with the experts from different fields.

The Colleges need to access the need of the various potential employers. As Indira Gandhi Technological and Medical Sciences University awards the Certificates, these are fully recognized qualifications. Professional Enrichment Workshop and sharpening the teaching skills and ways to improve industrial collaboration should be explored. 

The problem of school dropouts can be handled by the Community Colleges by providing them multi–skills since they already have the experience – 8th  Passed and below 10th. These trainees can be given Certificate courses.

The model of the National Community College Project for Skill Development (NCC-PSD) system would be replicated all over the country even one College in 657 Districts of the country.

The National Community College Project for Skill Development (NCC-PSD) will try to address the deficiencies in the vocational educational system in the following manner :

i. It is aiming at the employability of the individual trained.

ii. It is evolving a system to declare the competency level and duly certify the same.

iii. It is promoting strong Industry–Institutional linkage and ties. It involves the Industry to articulate the skills it wants and works in close collaboration with the industries, to make the individuals skill oriented that is needed by the employer.

iv. It emphasizes the teaching of life skills, communication skills and English to the takers of the system.

v. The National Community College Project for Skill Development System certainly lessens the burden on higher education.

vi. It is evolving a system of evaluation and assessment of skills, which are personal as well as  social, insisting on the efficiency of language, communication, work and creativity.

The various components of the Life Skills Programme such as Life Coping Skills, Communication Skills, English, Basic Computing Skills preparation for employment could be included in the whole stream of vocational education with the expertise of the National Community College Project for Skill Development (NCC-PSD) and by training teachers of vocational schools. There is a need to promote active industrial partnership with agencies like the Indian Chamber of Commerce, Confederation of Indian Industry etc. in order to stabilize the internship and job placement.

The same Life Skills could be introduced as an integral component to the Arts and Science college students to enhance their employability.

The whole movement has been a non-governmental initiative. Hence the Governments could provide external support through awarding of scholarship and stipends to the deserving students. This help could come from the following Ministries / Departments of the Central and / or the State Governments :

a) Agriculture 

b) New and Renewable Energy

c) Urban Development 

d) Labour and Employment

e) Minority Affairs 

f) Housing and Poverty Alleviation

g) Culture

h) Women and Child Development

i) Consumer Affairs

j) Environment and Forests
k) Micro, Small and Medium Enterprises

l) Rural Development 

m) Social Justice and Empowerment / Welfare

n) Health and Family Welfare

o) Women and Child Development

p) Youth Affairs and Sports
q) Drinking Water and Sanitation

r) Textiles

s) Tribal Affairs 

t) Development of North Eastern Region
u) Food Processing Industries
v) Science and Technology

w) Human Resource Development

x) The Quasi Government Organisations

y) Public Sector Agencies to ensure placements

Our country has come to a point of no return when we have unemployment, peacelessness, insurgency, pollution, poverty, greed and population explosion.

The National Community College Project for Skill Development (NCC-PSD) under the auspices of the Indira Gandhi Technological and Medical Sciences University (IGTAMSU), Arunachal Pradesh has decided to solve the above mentioned problems by creating environment friendly and sustainable jobs by developing skills of the young boys and girls with a view to generating employment besides having a competent cadre of entrepreneurial leaders so that we may prove that India very soon will have more number of job givers rather than job seekers.

The National Community College Project for Skill Development (NCC-PSD) has been launched by the Indira Gandhi Technological and Medical Sciences University, Ziro, Arunachal Pradesh with a view to vocationalise the careers of young boys and girls from Arunachal Pradesh in particular and from other States and Union Territories in general through training in the areas of vocational and skill development.

A Community College is generally a type of educational institution basically for catering to the growing needs of the community members including young and old men and women who have less facilities for undergoing postsecondary and tertiary education and who are wanting to settle themselves by acquiring specialised skills for seeking jobs or for becoming entrepreneurs. The term can have different meanings in different countries.

Skill development for employment generation and entrepreneurship
A Skill is the learned capacity to carry out pre-determined results often with the minimum outlay of time, energy, or both. In other words the abilities that one possesses. Skills can often be divided into domain-general and domain-specific skills. For example, in the domain of work, some general skills would include time management, teamwork and leadership, self motivation and others, whereas domain-specific skills would be useful only for a certain job. Skill usually requires certain environmental stimuli and situations to assess the level of skill being shown and used.

People need a broad range of skills in order to contribute to a modern economy and take their place in the technological society of the 21st  century. Studies have shown that through technology, the workplace is changing, and identified specific basic skills that employees must have to be able to change with it.
LaboUr skills
Skill is a measure of the amount of worker's expertise, specialization, wages, and supervisory capacity. Skilled workers are generally more trained, higher paid, and have more responsibilities than unskilled workers.
Skilled workers have long had historical import as masons, carpenters, blacksmiths, bakers, brewers, coopers, printers and other occupations that are economically productive. Skilled workers were often politically active through their craft guilds.

Life skills
Life skills are problem solving behaviours used appropriately and responsibly in the management of personal affairs. They are a set of human skills acquired via teaching or direct experience that are used to handle problems and questions commonly encountered in daily human life. The subject varies greatly depending on societal norms and community expectations.

Enumeration and Categorization
UNICEF States "there is no definitive list" of life skills but enumerates many "psychosocial and interpersonal skills generally considered important." It asserts life skills are a synthesis: "many skills are used simultaneously in practice. For example, decision-making often involves critical thinking ("what are my options?") and values clarification ("what is important to me?"). Ultimately, the interplay between the skills is what produces powerful behavioural outcomes, especially where this approach is supported by other strategies..." 

Life skills can vary from financial literacy, substance abuse prevention, to therapeutic techniques to deal with disabilities, such as autism. Life skills curricula designed for K-12 often emphasizes communications and practical skills needed for successful independent living for developmental disabilities/special education students with an Individualized Education Program (IEP). However, some programs are for general populations, such as the Overcoming Obstacles program for middle schools and high schools. 

Youth: BehavioUr Prevention vs. Positive Development
While certain life skills programs focus on teaching the prevention of certain behaviors the Search Institute has found those programs can be relatively ineffective. Based upon their research The Family and Youth Services Bureau, a division of the U.S. Department of Health and Human Services advocates the theory of Positive Youth Development as a replacement for the less effective prevention programs. Positive Youth Development, or PYD as it's come to be known as, focuses on the strengths of an individual as opposed to the older methods which tend to focus on the "potential" weaknesses that have yet to be shown. The Family and Youth Services Bureau has found that individuals who developed life skills in a positive, rather than preventative, manner feel a greater sense of competence, usefulness, power, and belonging.

Soft skills
Soft skills is a sociological term relating to a person's "EQ" (Emotional Intelligence Quotient), the cluster of personality traits, social graces, communication, language, personal habits, friendliness, and optimism that characterize relationships with other people. Soft skills complement hard skills (part of a person's IQ), which are the occupational requirements of a job and many other activities.

Soft skills are personal attributes that enhance an individual's interactions, job performance and career prospects. Unlike hard skills, which are about a person's skill set and ability to perform a certain type of task or activity, soft skills relate to a person's ability to interact effectively with coworkers and customers and are broadly applicable both in and outside the workplace.

labour oriented skills
Skill is a measure of the amount of worker's expertise, specialization, wages, and supervisory capacity. Skilled workers are generally more trained, higher paid, and have more responsibilities than unskilled workers.
Skilled workers have long had historical import as masons, carpenters, blacksmiths, bakers, brewers, coopers, printers and other occupations that are economically productive. Skilled workers were often politically active through their craft guilds.

Relative supply of skilled laboUr
Education is an important factor in increasing skill level. The increase in number of people attending high schools and colleges contribute to the increase in the supply of skilled labour. Mass education, however, is not the only factor. Immigration is also a big contributor. Immigrants created a bimodal skill distribution, where most immigrants were either low skill or high skill workers. There were few who were in between.

In the United States such factors have caused an overall increase in the supply of skilled labour during the 20th century. The shift from unskilled to skilled labour can be attributed to increases in human capital, or in other words increasing the efficiency of humans through investment in knowledge. The American boom in public education, specifically high schools, congruently increased the level of human capital and total factor productivity.

Relative demand of skilled laboUr
One of the factors that increases the relative demand for skilled labour is attributed to the introduction of computers. In order to operate computers, workers must build up their human capital in order to learn how such a piece of machinery works. Thus, there is an increase in the demand for skilled labour. In addition to the technological change of computers, the introduction of electricity also replaces man power (unskilled labour) which, in turn, also shifts out the demand curve.

Technology, however, is not the only factor. Trade and the effects of globalization also play a role in affecting the relative demand of skilled labour. One case includes a developed country purchasing imports from a developing country, which in turn replaces products made with domestic low-skilled labour. This, in turn, decreased the demand for low-skilled workers. Both of these factors, thus, increase the wages of highly skilled workers.

Life skills
Life Skills are problem solving behaviours used appropriately and responsibly in the management of personal affairs. They are a set of human skills acquired via teaching or direct experience that are used to handle problems and questions commonly encountered in daily human life. The subject varies greatly depending on societal norms and community expectations.

Enumeration and Categorization
UNICEF states "there is no definitive list" of life skills but enumerates many "psychosocial and interpersonal skills generally considered important." It asserts life skills are a synthesis: "many skills are used simultaneously in practice. For example, decision-making often involves critical thinking ("what are my options?") and values clarification ("what is important to me?"). Ultimately, the interplay between the skills is what produces powerful behavioural outcomes, especially where this approach is supported by other strategies..."
Life skills can vary from financial literacy,Individualized Education Program Life skills curricula designed for K-12 often emphasizes communications and practical skills needed for successful independent living for developmental disabilities/special education students with an  to therapeutic techniques to deal with disabilities, such as autism. substance abuse prevention, (IEP). However, some programs are for general populations, such as the Overcoming Obstacles program for middle schools and high schools.
Youth: Behaviour Prevention vs. Positive Development
While certain life skills programs focus on teaching the prevention of certain behaviours the Search Institute has found those programs can be relatively ineffective. Based upon their research The Family and Youth Services Bureau, a division of the U.S. Department of Health and Human Services advocates the theory of Positive Youth Development as it's come to be known as, focuses on the strengths of an individual as opposed to the older methods which tend to focus on the "potential" weaknesses that have yet to be shown. The Family and Youth Services Bureau has found that individuals who developed life skills in a positive, rather than preventative, manner feel a greater sense of competence, usefulness, power, and belonging.
 as a replacement for the less effective prevention programs. Positive Youth Development, or PYD
Life Skill Development in Adults
Beyond the K-12 domain, other life skills programs are focused on social welfare and social work programs, such as Casey Life Skills. This program covers diverse topics: career planning, communication, daily living, home life, housing and money management, self care, social relationships, work and study skills, work life, pregnancy and parenting.
Parenting
Life skills are often taught in the domain of parenting, either indirectly through the observation and experience of the child, or directly with the purpose of teaching a specific skill.International Labour Organization Many life skills programs are offered when traditional family structures and healthy relationships have broken down, whether due to parental lapses, divorce or due to issues with the children (such as substance abuse or other risky behaviour). For example, the  Yet skills for dealing with pregnancy and parenting can be considered and taught as a set of life skills of themselves. Teaching these parenting life skills can also coincide with additional life skills development of the child. is teaching life skills to ex-child labourers and risk children in Indonesia to help them avoid the worst forms of child labour.
People skills
People skills are described as:
· understanding ourselves and moderating our responses 

· talking effectively and empathizing accurately 

· building relationships of trust, respect and productive interactions. 

A British definition is “the ability to communicate effectively with people in a friendly way, especially in business.” The term is not listed yet in major US dictionaries.
The term people skills is used to include both psychological skills and social skills, but is less inclusive than life skills.

History
Guidelines relating to people skills have been recorded from very early times. Two examples of early human guidelines can be found in the Old Testament. Firstly in Leviticus 19:18 it says: “Do not seek revenge or bear a grudge against your people, but love your neighbor as yourself” and secondly from Solomon’s wisdom in Proverbs 15:1 it says: “A gentle answer turns away wrath, but a harsh word stirs up anger.”flattery However the Bible also condemns '' (Psalms 5:9)

Human relations studies became a movement in the 1920s, as companies became more interested in the “soft skills" and interpersonal skills of employees. In organizations, improving people skills became a specialized role of the corporate trainer. By the mid-1930s, Dale Carnegie popularized people skills in How to Win Friends & Influence People and How to Stop Worrying & Start Living throughout America and later throughout the world.

In the 1960s, US schools introduced people skills topics and methods—often as a way to promote better self-esteem, communication and social interaction. These encompassed psychologist Thomas Gordon’s “Effectiveness Training” variations as well as many other training programs.traditional education By the 1980s, "" and a “back-to-basics” three Rs emphasis largely pushed aside these programs, with notable exceptions.
Educational importance/impact
A significant portion of the deaths in the United States can be attributed to psychosocialSCANS Business, labour and government authorities agree that wide-ranging people skills are necessary for 20th-century work success in the  deficits in people skills for stress management and supportive social connection. report. At least one foundation, Alliances for Psychosocial Advancements in Learning (APAL), has made support of SCANS-related people skills a major priority.
UNESCO research found that young people who develop speaking/listening skills and getting to know other's have improved self-awareness, social-emotional adjustment and classroom behaviour; self-destructive and violent behaviour also were decreased. The Collaborative for Academic Social and Emotional Learning (CASEL) has identified 22 programs in the US that are especially comprehensive in social-emotional learning coverage and effective in documented impacts.
Social skills
Social Skill is any skill facilitating interaction and communication with others. Social rules and relations are created, communicated, and changed in verbal and nonverbal ways. The process of learning such skills is called socialization.

Interpersonal skills are sometimes also referred to as people skills or communication skills.persuasion Interpersonal skills are the skills a person uses to communicate and interact with others. They include , active listening, delegation, and leadership.

The term "interpersonal skills" is used often in business contexts to refer to the measure of a person's ability to operate within business organizations through social communication and interactions. Interpersonal skills are how people relate to one another.

Example
As an illustration, it is generally understood that communicating respect for other people or professionals within will enable one to reduce conflict and increase participation or assistance in obtaining information or completing tasks. For instance, to interrupt someone who is currently preoccupied with the task of obtaining information needed immediately, it is recommended that a professional use a deferential approach with language such as, "Excuse me, are you busy? I have an urgent matter to discuss with you if you have the time at the moment." This allows the receiving professional to make their own judgment regarding the importance of their current task versus entering into a discussion with their colleague. While it is generally understood that interrupting someone with an "urgent" request will often take priority, allowing the receiver of the message to judge independently the request and agree to further interaction will likely result in a higher quality interaction.

Advantages
Following these kinds of heuristics to achieve better professional results generally results in a professional being ranked as one with 'good interpersonal skills.' Often these evaluations occur in formal and informal settings.

Having positive interpersonal skills increases the productivity in the organization since the number of conflicts is reduced. In informal situations, it allows communication to be easy and comfortable. People with good interpersonal skills can generally control the feelings that emerge in difficult situations and respond appropriately, instead of being overwhelmed by emotion. Confidence of the behaviour also plays an important role in decision to take the risk.

Causes of deficits
Alcohol
Social skills are significantly impaired in people suffering from alcoholism due to the neurotoxic effects of alcohol on the brain, especially the prefrontal cortex area of the brain. The social skills that are impaired by alcohol abuse include impairments in perceiving facial emotions, prosody perception problems and theory of mind deficits; the ability to understand humour is also impaired in alcohol abusers.fetal alcohol spectrum disorders Impairments in social skills also occur in individuals who suffer from ; these deficits persist throughout affected people's lives and may worsen over time due to the effects of ageing on the brain.
ADHD
Approximately half of ADHD children will experience peer rejection compared to 10-15 percent of non-ADHD children. Adolescents with ADHD are less likely to develop close friendships. Difficulties in sustaining romantic relationships may also occur in college aged individuals with ADHD. Training in social skills, behavioural modification and medication may have some limited beneficial effects; the most important factor in reducing emergence of later psychopathology is the ADHD individual forming friendships with people who are not involved in devient/delinquent activities. Poor peer relationships can contribute to major depression, criminality, school failure, and substance use disorders. ADHD Adolescents with  are more likely to find it difficult in making and keeping friends due to their attentional deficits causing impairments in processing verbal and nonverbal language which is important for social skills and adolescent interaction; this may result in such adolescents being regarded by their peers as immature or as losers.
In behaviour therapy
To behaviourists, social skills are learned behaviour that allow people to achieve social reinforcement. According to Schneider & Bryne (1985), who conducted a meta-analysis of social skills training procedures (51 studies), operant conditioning procedures for training social skills had the largest effect size, followed by modeling, coaching, and social cognitive techniques.community reinforcement and family training Behavioural skills training to build social and other skills is used with a variety of populations including in packages to treat addictions as in the  Behaviour analysts prefer to use the term behavioural skills to social skills. approach.borderline personality disorder Training of behavioural skills is also used for people who suffer from , which are critical skills to open access to a variety of environments. The rationale for this type of an approach to treatment is that people meet a variety of social problems and can reduce the stress and punishment from the encounter as well as increase their reinforcement by having the correct skills. Typically behaviourists try to develop what are considered cusp skills, and developmental disabilities. depression,
"Social skills can be measured on about how you treat other people and how you react to them. It's a matter of dealing with the people around you. Different tests will help you to provide and tell what kind of personality you have towards others. If you are in doubt of your behaviour, then you may be in touched with this kind of test. This would not help you totally, but this would serve as your guide in handling your personality towards the people whom you're reacting with." (Ledesma, 2009). 

Controversies
The concept of social skills has been questioned.autism The question is whether one response is needed or whether any response tailored in a context will meet the requirements. Romanczyk laid out a model of social acquisition for children with .

Soft skills
Soft skills is a sociological term relating to a person's "EQ" (Emotional Intelligence Quotient), the cluster of personality traits, social graces, communication, language, personal habits, friendliness, and optimism that characterize relationships with other people. Soft skills complement hard skills (part of a person's IQ), which are the occupational requirements of a job and many other activities.

Soft skills are personal attributes that enhance an individual's interactions, job performance and career prospects. Unlike hard skills, which are about a person's skill set and ability to perform a certain type of task or activity, soft skills relate to a person's ability to interact effectively with coworkers and customers and are broadly applicable both in and outside the workplace.

A person's soft skill EQ is an important part of their individual contribution to the success of an organization. Particularly those organizations dealing with customers face-to-face are generally more successful, if they train their staff to use these skills. Screening or training for personal habits or traits such as dependability and conscientiousness can yield significant return on investment for an organization. For this reason, soft skills are increasingly sought out by employers in addition to standard qualifications.

It has been suggested that in a number of professions soft skills may be more important over the long term than occupational skills. The legal profession is one example where the ability to deal with people effectively and politely, more than their mere occupational skills, can determine the professional success of a lawyer.
Soft Skills are behavioural competencies. Also known as Interpersonal Skills, or people skills, they include proficiencies such as communication skills, conflict resolution and negotiation, personal effectiveness, creative problem solving, strategic thinking, team building, influencing skills and selling skills, to name a few.

Study skills
Study skills or study strategies are approaches applied to learning. They are generally critical to success in school, considered essential for acquiring good grades, and useful for learning throughout one's life.

There are an array of study skills, which may tackle the process of organizing and taking in new information, retaining information, or dealing with assessments. They include mnemonics, which aid the retention of lists of information, effective reading and concentration techniquesnotetaking, as well as efficient .
While often left up to the student and their support network, study skills are increasingly taught in High School and at the University level. A number of books and websites are available, from works on specific techniques such as Tony Buzan's books on mind-mapping, to general guides to successful study such as those by Stella Cottrell.

More broadly, any skill which boosts a person's ability to study and pass exams can be termed a study skill, and this could include time management and motivational techniques.

Study Skills are discrete techniques that can be learned, usually in a short time, and applied to all or most fields of study. They must therefore be distinguished from strategies that are specific to a particular field of study e.g. music or technology, and from abilities inherent in the student, such as aspects of intelligence or learning style.

Historical context
The term study skills is used for general approaches to learning, skills for specific courses of study. There are many theoretical works on the subject, and a vast number of popular books and websites. Manuals for students have been published since the 1940s.

In the 1950s and 1960s, college instructors in the fields of psychology and the study of education used research, theory, and experience with their own students in writing manuals. 
 Marvin Cohn based the advice for parents in his 1979 book Helping Your Teen-Age Student on his experience as a researcher and head of a university reading clinic that tutored teenagers and young adults.
In 1986, when Dr. Gary Gruber’s Essential Guide to Test Taking for Kids was first published, the author had written 22 books on taking standardized tests. A work in two volumes, one for upper elementary grades and the other for middle school, the Guide has methods for taking tests and schoolwork.
Types of study skills
Methods based on memorization such as rehearsal and rote learning
One of the most basic approaches to learning any information is simply to repeat it by rote. Typically this will include reading over notes or a textbook, and re-writing notes.

Methods based on communication skills e.g. reading and listening
The weakness with rote learning is that it implies a passive reading or listening style. Educators such as John Dewey have argued that students need to learn critical thinking - questioning and weighing up evidence as they learn. This can be done during lectures or when reading books.

One method used to focus on key information when studying from books is the PQRST method. This method prioritizes the information in a way that relates directly to how they will be asked to use that information in an exam. PQRST is an acronym for Preview, Question, Read, Summary, Test.
1. Preview: the student looks at the topic to be learned by glancing over the major headings or the points in the syllabus. 

2. Question: then questions to be answered once the topic has been thoroughly studied are formulated. 

3. Read: reference material related to the topic is read through, and the information that best relates to the questions is chosen. 

4. Summary: the student summarizes the topic, bringing his or her own ways of summarizing information into the process, including written notes, spider diagrams, flow diagrams, labeled diagrams, mnemonics, or even voice recordings. 

5. Test: then the student answers the questions created in the question step as fully as possible, avoiding adding questions that might distract or change the subject. 

There are a variety of studies from different colleges nation-wide that show peer-communication can help increase better study habits tremendously. One study shows that an average of 73% score increase was recorded by those who were enrolled in the classes surveyed.

Methods based on cues e.g. flashcard training
Flash Cards are visual cues on cards. These have numerous uses in teaching and learning, but can be used for revision. Students often make their own flash cards, or more detailed index cards - cards designed for filing, often A5 size, on which short summaries are written. Being discrete and separate, they have the advantage of allowing students to re-order them, pick a selection to read over, or choose randomly to for self-testing.

Methods based on condensing information, summarising and the use of keywords
Summary methods vary depending on the topic, but most involve condensing the large amount of information from a course or book into shorter notes. Often these notes are then condensed further into key facts.

Organized summaries: Such as outlines showing keywords and definitions and relations, usually in a tree structure.

Spider diagrams: Using spider diagrams or mind maps can be an effective way of linking concepts together. They can be useful for planning essays and essay responses in exams. These tools can give a visual summary of a topic that preserves its logical structure, with lines used to show how different parts link together.

Methods based on visual imagery
Some learners are thought to have a visual learning style, and will benefit greatly from taking information from their studies which is often heavily verbal, and using visual techniques to help encode and retain it in memory.

Some memory techniques make use of visual memory, for example the method of loci, a system of visualising key information in real physical locations e.g. around a room.

Diagrams are often underrated tools. They can be used to bring all the information together and provide practice reorganizing what has been learned in order to produce something practical and useful. They can also aid the recall of information learned very quickly, particularly if the student made the diagram while studying the information. Pictures can then be transferred to flash cards that are very effective last minute revision tools rather than rereading any written material.

Methods based on acronyms and mnemonics
A mnemonic is a method of organizing and memorizing information. Some use a simple phrase or fact as a trigger for a longer list of information. For example, the points of the compass can be recalled in the correct order with the phrase "Never Eat Shredded Wheat". Starting with North, the first letter of each word relates to a compass point in clockwise order round a compass.

Methods based on exam strategies
The Black-Red-Green method (developed through the Royal Literary Fund) helps the student to ensure that every aspect of the question posed has been considered, both in exams and essays ..
 The student underlines relevant parts of the question using three separate colors (or some equivalent). Black denotes 'Blatant instructions', i.e. something that clearly must be done; a directive or obvious instruction. Red is a Reference Point or Required input of some kind, usually to do with definitions, terms, cited authors, theory, etc. (either explicitly referred to or strongly implied). Green denotes Gremlins, which are subtle signals one might easily miss, or a ‘Green Light’ that gives a hint on how to proceed, or where to place the emphasis in answers 
Methods based on time management, organization and lifestyle changes
Often, improvements to the effectiveness of study may be achieved through changes to things unrelated to the study material itself, such as time-management, boosting motivation and avoiding procrastination, and in improvements to sleep and diet.

Time management in study sessions aims to ensure that activities that achieve the greatest benefit are given the greatest focus. A traffic lights system is a simple way of identifying the importance of information, highlighting or underlining information in colours:

· Green: topics to be studied first; important and also simple 

· Amber: topics to be studied next; important but time-consuming 

· Red: lowest priority; complex and not vital. 

This reminds students to start with the things which will provide the quickest benefit, while 'red' topics are only dealt with if time allows. The concept is similar to the ABC analysis, commonly used by workers to help prioritise. Also, some websites (such as Flash Notes) can be used for additional study materials and may help improve time management and increase motivation.

Vocational education programme implementation
Vocational Education is an education that prepares people for specific trades, crafts and careers at various levels from a trade, a craft, technician, or a professional position in engineering, accountancy, nursing, medicine, and other healing arts, architecture, pharmacy, law etc. Craft vocations are usually based on manual or practical activities, traditionally non-academic, related to a specific trade, occupation, or vocation. It is sometimes referred to as technical education as the trainee directly develops expertise in a particular group of techniques. In the UK some higher technician engineering positions that require 4-5 year apprenticeship require academic study to HNC / HND or higher City and Guilds level.

Vocational education may be classified as teaching procedural knowledge. This can be contrasted with declarative knowledge, as used in education in a usually broader scientific field, which might concentrate on theory and abstract conceptual knowledge, characteristic of tertiary education. Vocational education can be at the secondary, post-secondary level, further education level and can interact with the apprenticeship system. Increasingly, vocational education can be recognised in terms of recognition of prior learning and partial academic credit towards tertiary education (e.g., at a university) as credit; however, it is rarely considered in its own form to fall under the traditional definition of higher education.

Vocational education is related to the age-old apprenticeship system of learning. Apprenticeships are designed for many levels of work from manual trades to high knowledge work.

However, as the labour market becomes more specialized and economies demand higher levels of skill, governments and businesses are increasingly investing in the future of vocational education through publicly funded training organizations and subsidized apprenticeship or traineeship initiatives for businesses. At the post-secondary level vocational education is typically provided by an institute of technology, university, or by a local community college.

Vocational education has diversified over the 20th century and now exists in industries such as retail, tourism, information technology, funeral services and cosmetics, as well as in the traditional crafts and cottage industries.

vocational education in Australia
In Australia vocational education and training is mostly post-secondary and provided through the Vocational Education and Training (VET) system by registered training organisations. This system encompasses both public, TAFE, and private providers in a national training framework consisting of the Australian Quality Training Framework, Australian Qualifications Framework and Industry Training Packages which define the assessment standards for the different vocational qualifications.

Australia’s apprenticeship system includes both traditional apprenticeships in traditional trades and “traineeships” in other more service-oriented occupations. Both involve a legal contract between the employer and the apprentice and provide a combination of school-based and workplace training. Apprenticeships typically last three to four years, traineeships only one to two years. Apprentices and trainees receive a wage which increases as they progress.
Since the states and territories are responsible for most public delivery and all regulation of providers, a central concept of the system is "national recognition" whereby the assessments and awards of any one registered training organisation must be recognised by all others and the decisions of any state or territory training authority must be recognised by the other states and territories. This allows national portability of qualifications and units of competency.

A crucial feature of the training package (which accounts for about 60% of publicly funded training and almost all apprenticeship training) is that the content of the vocational qualifications is theoretically defined by industry and not by government or training providers. A Training Package is "owned" by one of 11 Industry Skills Councils which are responsible for developing and reviewing the qualifications.

The National Centre for Vocational Education Research or NCVER  is a not-for-profit company owned by the federal, state and territory ministers responsible for training. It is responsible for collecting, managing, analysing, evaluating and communicating research and statistics about Vocational Education and Training (VET).

The boundaries between Vocational education and tertiary education are becoming more blurred. A number of vocational training providers such as NMIT, BHI and WAI are now offering specialised Bachelor degrees in specific areas not being adequately provided by Universities. Such Applied Courses include in the areas of Equine studies, Winemaking and viticulture, aquaculture, Information Technology, Music, Illustration, Culinary Management and many more.
Commonwealth of Independent States
The largest and the most unified system of vocational education was created in the Soviet Union with the Professional`no-tehnicheskoye uchilische and, Tehnikum. But it became less effective with the transition of the economies of post-Soviet countries to a market economy.

Finland
In Finland, vocational education belongs to secondary education. After the nine-year comprehensive school, almost all students choose to go to either a lukio (high school), which is an institution preparing students for tertiary education, or to a vocational school. Both forms of secondary education last three years, and give a formal qualification to enter university or ammattikorkeakoulu, i.e. Finnish polytechnics. In certain fields (e.g. the police school, air traffic control personnel training), the entrance requirements of vocational schools include completion of the lukio, thus causing the students to complete their secondary education twice.

The education in vocational school is free, and the students from low-income families are eligible for a state student grant. The curriculum is primarily vocational, and the academic part of the curriculum is adapted to the needs of a given course. The vocational schools are mostly maintained by municipalities.

After completing secondary education, one can enter higher vocational schools (ammattikorkeakoulu, or AMK) or universities.

It is also possible for a student to choose both lukio and vocational schooling. The education in such cases last usually from 3 to 4 years.

German language areas
Vocational education is an important part of the education systems in Austria, Germany, Liechtenstein and Switzerland (including the French and the Italian speaking parts of the country) and one element of the German model.

For example, in Germany a law (the Berufsausbildungsgesetz) was passed in 1969 which regulated and unified the vocational training system and codified the shared responsibility of the state, the unions, associations and chambers of trade and industry. The system is very popular in modern Germany: in 2001, two thirds of young people aged under 22 began an apprenticeship, and 78% of them completed it, meaning that approximately 51% of all young people under 22 have completed an apprenticeship. One in three companies offered apprenticeships in 2003; in 2004 the government signed a pledge with industrial unions that all companies except very small ones must take on apprentices.

The vocational education systems in the other German speaking countries are very similar to the German system and a vocational qualification from one country is generally also recognized in the other states within this area.

Hong Kong
In Hong Kong, vocational education is usually for post-secondary 3, 5 and 7 students. The Hong Kong Institute of Vocational Education (IVE) provides training in nine different vocational fields, namely: Applied Science; Business Administration; Child Education and Community Services; Construction; Design; Printing, Textiles and Clothing; Hotel, Service and Tourism Studies; Information Technology; Electrical and Electronic Engineering; and Mechanical, Manufacturing and Industrial Engineering.

Hungary
Normally at the end of elementary school (at age 14) students are directed to one of three types of upper secondary education: one academic track (gymnasium) and two vocational tracks. Vocational secondary schools (szakközépiskola) provide four years of general education and also prepare students for the maturata. These schools combine general education with some specific subjects, referred to as pre-vocational education and career orientation. At that point many students enrol in a post-secondary VET programme often at the same institution, to obtain a vocational qualification, although they may also seek entry to tertiary education.

Vocational training schools (szakiskola) initially provide two years of general education, combined with some pre-vocational education and career orientation, they then choose an occupation, and then receive two or three years of vocational education and training focusing on that occupation – such as bricklayer. Students do not obtain the maturata but a vocational qualification at the end of a successfully completed programme. Demand for vocational training schools, both from the labour market and among students, has declined while it has increased for upper secondary schools delivering the maturata.
India
Vocational training in India is provided on a full-time as well as part-time basis. Full-time programs are generally offered through Community Colleges and Industrial Training Institutes (ITIs). The nodal agency for grant the recognition to the I.T.I.s is NCVT which is under the Ministry of Labour, Government of India. Part-time programs are offered through state technical education boards or universities who also offer full-time courses. Vocational training has been successful in India in Industrial Training Institutes in engineering trades only. There are many private institutes in India which offer courses in vocational training and finishing, but most of them have not been recognized by the Government. All the State Governments runs vocational schools. In Kerala State 389 vocational schools are there with 42 different courses. Commerce and Business, Tourism, Agriculture, Automobile, Air conditioning, Live stock management, Lab Technician are some prominent courses. There is an urgent need that the selected Universities in India offer Certificate / Diploma / Advanced Diploma courses in different areas of specialisation for employment generation and entrepreneurship development. The salient feature of the University based courses is that these are fully recognised and the students passing out are preferred for Private as well as Government jobs. The Indira Gandhi Technological and Medical Sciences University, Arunachal Pradesh have offered around 2000+Vocational and Employment Centric courses under the auspices of its National Community College Project for Skill Development.

Japan
Japanese vocational schools are known as senmon gakkō. They are part of Japan's higher education system. They are two year schools that many students study at after finishing high school (although it is not always required that students graduate from high school). Some have a wide range of majors, others only a few majors. Some examples are computer technology, fashion and English.

Korea
Vocational high schools offer programmes in five fields: agriculture, technology / engineering, commerce/business, maritime/fishery, and home economics. In principle, all students in the first year of high school (10th grade) follow a common national curriculum, In the second and third years (11th and 12th grades) students are offered courses relevant to their specialisation. In some programmes, students may participate in workplace training through co-operation between schools and local employers. The Government is now piloting Vocational Meister Schools in which workplace training is an important part of the programme. Around half of all vocational high schools are private. Private and public schools operate according to similar rules; for example, they charge the same fees for high school education, with an exemption for poorer families.

The number of students in vocational high schools has decreased, from about half of students in 1995 down to about one-quarter today. To make vocational high schools more attractive, in April 2007 the Korean Government changed the name of vocational high schools into professional high schools. With the change of the name the government also facilitated the entry of vocational high school graduates to colleges and universities.

Most vocational high school students continue into tertiary education; in 2007 43% transferred to junior colleges and 25% to university. At tertiary level, vocational education and training is provided in junior colleges (two- and three-year programmes) and at polytechnic colleges. Education at junior colleges and in two-year programmes in polytechnic colleges leads to an Industrial Associate degree. Polytechnics also provide one-year programmes for craftsmen and master craftsmen and short programmes for employed workers. The requirements for admission to these institutions are in principle the same as those in the rest of tertiary sector (on the basis of the College Scholastic Aptitude Test) but candidates with vocational qualifications are given priority in the admission process. Junior colleges have expanded rapidly in response to demand and in 2006 enrolled around 27% of all tertiary students.

95% of junior college students are in private institutions. Fees charged by private colleges are approximately twice those of public institutions. Polytechnic colleges are state-run institutions under the responsibility of the Ministry of Labour; government funding keeps student fees much lower than those charged by other tertiary institutions. Around 5% of students are enrolled in polytechnic colleges.
Mexico
In Mexico, both federal and state governments are responsible for the administration of vocational education. Federal schools are funded by the federal budget, in addition to their own funding sources. The state governments are responsible for the management of decentralised institutions, such as the State Centres for Scientific and Technological Studies (CECyTE) and Institutes of Training for Work (ICAT). These institutions are funded 50% from the federal budget and 50% from the state budget. The state governments also manage and fund "decentralised institutions of the federation", such as CONALEP schools.

Compulsory education (including primary and lower secondary education) finishes at the age of 15 and about half of those aged 15-to-19 are enrolled full-time or part-time in education. All programmes at upper secondary level require the payment of a tuition fee.

The upper secondary vocational education system in Mexico includes over a dozen subsystems (administrative units within the Upper Secondary Education Undersecretariat of the Ministry of Public Education, responsible for vocational programmes) which differ from each other to varying degrees in content, administration, and target group. The large number of school types and corresponding administrative units within the Ministry of Public Education makes the institutional landscape of vocational education and training complex by international standards.

Vocational education and training provided under the Upper Secondary Education Under secretariat includes three main types of programme:

· "Training for work" (formación para el trabajo) courses at ISCED 2 level are short training programmes, taking typically 3 to 6 months to complete. The curriculum includes 50% theory and 50% practice. After completing the programme, students may enter the labour market. This programme does not provide direct access to tertiary education. Those who complete lower secondary education may choose between two broad options of vocational upper secondary education at ISCED 3 level. Both programmes normally take three years to complete and offer a vocational degree as well as the baccalaureate, which is required for entry into tertiary education. 

· The title "technical professional – baccalaureate" (profesional técnico — bachiller) is offered by various subsystems though one subsystem (CONALEP) includes two thirds of the students. The programme involves 35% general subjects and 65% vocational subjects. Students are required to complete 360 hours of practical training. 

· The programme awarding the "technological baccalaureate" (bachillerato tecnológico) and the title "professional technician" (técnico professional) is offered by various subsystems. It includes more general and less vocational education: 60% general subjects and 40% vocational subjects. 

the Netherlands
Nearly all of those leaving lower secondary school enter upper secondary education, and around 50% of them follow one of 4 vocational programmes; technology, economics, agricultural, personal/social services and health care. These programmes vary from 1 to 4 years (by level; only levels 2,3 and 4 diplomas are considered formal ‘start qualifications’ for successfully entering the labour market). The programmes can be attended in either of two pathways. One either involving a minimum of 20% of school time (apprenticeship pathway; BBL-Beroeps Begeleidende Leerweg) or the other, involving a maximum of 80% schooltime (BOL -BeroepsOpleidende Leerweg). The remaining time is both cases is apprenticeship/work in a company. So in effect, students have a choice out of 32 trajectories, leading to over 600 professional qualifications. BBL-Apprentices usually receive a wage negotiated in collective agreements. Employers taking on these apprentices receive a subsidy in the form of a tax reduction on the wages of the apprentice. (WVA-Wet vermindering afdracht). Level 4 graduates of senior secondary VET may go directly to institutes for Higher Profession Education and Training (HBO-Hoger beroepsonderwijs), after which entering university is a possibility. The social partners participate actively in the development of policy. As of January 1, 2012 they formed a foundation for Co operation Vocational Education and Entrepreneurship (St. SBB – stichting Samenwerking Beroepsonderwijs Bedrijfsleven; www.s-bb.nl). Its responsibility is to advise the Minister on the development of the national vocational education and training system, based on the full consensus of the constituent members (the representative organisations of schools and of entrepreneurship and their centres of expertise). Special topics are Qualification & Examination, Apprenticeships (BPV-Beroepspraktijkvorming) and (labourmarket) Efficiency of VET. The Centres of Expertices are linked to the four vocational education programmes provided in senior secondary VET on the content of VET programmes and on trends and future skill needs. The Local County Vocational Training (MBO Raad www.mboraad.nl) represents the VET schools in this foundation and advise on the quality, operations and provision of VET.

New Zealand
New Zealand is served by 39 Industry Training Organisations (ITO). The unique element is that ITOs purchase training as well as set standards and aggregate industry opinion about skills in the labour market. Industry Training, as organised by ITOs, has expanded from apprenticeships to a more true lifelong learning situation with, for example, over 10% of trainees aged 50 or over. Moreover much of the training is generic. This challenges the prevailing idea of vocational education and the standard layperson view that it focuses on apprenticeships.

One source for information in New Zealand is the Industry Training Federation.. Another is the Ministry of Education.
Polytechnics, Private Training Establishments and others also deliver vocational training, amongst other areas.

Norway
Nearly all those leaving lower secondary school enter upper secondary education, and around half follow one of 9 vocational programmes. These programmes typically involve two years in school followed by two years of apprenticeship in a company. The first year provides general education alongside introductory knowledge of the vocational area. During the second year, courses become more trade-specific.

Apprentices receive a wage negotiated in collective agreements ranging between 30% and 80% of the wage of a qualified worker; the percentage increasing over the apprenticeship period. Employers taking on apprentices receive a subsidy, equivalent to the cost of one year in school. After the two years vocational school programme some students opt for a third year in the ‘general’ programme as an alternative to an apprenticeship. Both apprenticeship and a third year of practical training in school lead to the same vocational qualifications. Upper secondary VET graduates may go directly to Vocational Technical Colleges, while those who wish to enter university need to take a supplementary year of education.

The social partners participate actively in the development of policy. The National Council for Vocational Education and Training advises the Minister on the development of the national vocational education and training system. 

The Advisory Councils for Vocational Education and Training are linked to the nine vocational education programmes provided in upper secondary education and advise on the content of VET programmes and on trends and future skill needs. The National Curriculum groups assist in deciding the contents of the vocational training within the specific occupations. The Local County Vocational Training Committees advise on the quality, provision of VET and career guidance.
Paraguay
In Paraguay, vocational education is known as Bachillerato Técnico and is part of the secondary education system. These schools combine general education with some specific subjects, referred to as pre-vocational education and career orientation. After nine year of Educación Escolar Básica (Primary School), the student can choose to go to either a Bachillerato Técnico (Vocational School) or a Bachillerato Científico (High School). Both forms of secondary education last three years, and are usually located in the same campus called Colegio.

After completing secondary education, one can enter to the universities. It is also possible for a student to choose both Técnico and Científico schooling.

Sweden
Nearly all of those leaving compulsory schooling immediately enter upper secondary schools, and most complete their upper secondary education in three years. Upper secondary education is divided into 13 vocationally oriented and 4 academic national programmes. Slightly more than half of all students follow vocational programmes. All programmes offer broad general education and basic eligibility to continue studies at the post-secondary level. In addition, there are local programmes specially designed to meet local needs and ‘individual’ programmes.

A 1992 school reform extended vocational upper secondary programmes by one year, aligning them with three years of general upper secondary education, increasing their general education content, and making core subjects compulsory in all programmes. The core subjects (which occupy around one-third of total teaching time in both vocational and academic programmes) include English, artistic activities, physical education and health, mathematics, natural science, social studies, Swedish or Swedish as a second language, and religious studies. In addition to the core subjects, students pursue optional courses, subjects which are specific to each programme and a special project.

Vocational programmes include 15 weeks of workplace training (Arbetsplatsförlagd utbildning – APU) over the three-year period. Schools are responsible for arranging workplace training and verifying its quality. Most municipalities have advisory bodies: programme councils (programmråd) and vocational councils (yrkesråd) composed of employers’ and employees’ representatives from the locality. The councils advise schools on matters such as provision of workplace training courses, equipment purchase and training of supervisors in APU.
Switzerland
Nearly two thirds of those entering upper secondary education enter the vocational education and training system. At this level, vocational education and training is mainly provided through the ‘dual system’. Students spend some of their time in a vocational school; some of their time doing an apprenticeship at a host company; and for most programmes, students attend industry courses at an industry training centre to develop complementary practical skills relating to the occupation at hand. Common patterns are for students to spend one- two days per week at the vocational school and three-four days doing the apprenticeship at the host company; alternatively they alternate between some weeks attending classes at the vocational school and some weeks attending industry courses at an industry training centre. A different pattern is to begin the programme with most of the time devoted to in-school education and gradually diminishing the amount of in-school education in favour of more in-company training.

Switzerland draws a distinction between vocational education and training (VET) programmes at upper-secondary level, and professional education and training (PET) programmes, which take place at tertiary B level. In 2007, more than half of the population aged 25–64 had a VET or PET qualification as their highest level of education. In addition, universities of applied sciences (Fachhochschulen) offer vocational education at tertiary A level. Pathways enable people to shift from one part of the education system to another.
Turkey
Students in Turkey may choose vocational high schools after completing the 8-year-long compulsory primary education. Vocational high school graduates may pursue 2 year-long polytechnics or may continue with a related tertiary degree.

Municipalities in Turkey also offer vocational training. The metropolitan municipality of Istanbul, the most populous city in Turkey, offers year long free vocational programs in a wide range of topics through ISMEK, an umbrella organization formed under the municipality.

United Kingdom
The first "Trades School" in the UK was Stanley Technical Trades School (now Harris Academy South Norwood) which was designed, built and set up by William Stanley. The initial idea was thought of in 1901, and the school opened in 1907.
The system of vocational education in the UK initially developed independently of the state, with bodies such as the RSA and City & Guilds setting examinations for technical subjects. The Education Act 1944 made provision for a Tripartite System of grammar schools, secondary technical schools and secondary modern schools, but by 1975 only 0.5% of British senior pupils were in technical schools, compared to two-thirds of the equivalent German age group.
Successive recent British Governments have made attempts to promote and expand vocational education. In the 1970s, the Business And Technology Education Council was founded to confer further and higher education awards, particularly to further education colleges in the United Kingdom. In the 1980s and 1990s, the Conservative Government promoted the Youth Training Scheme, National Vocational Qualifications and General National Vocational Qualifications. However, youth training was marginalised as the proportion of young people staying on in full-time education increased.
In 1994, publicly funded Modern Apprenticeships were introduced to provide "quality training on a work-based (educational) route".Department for Children, Schools and Families Numbers of apprentices have grown in recent years and the  has stated its intention to make apprenticeships a "mainstream" part of England's education system.

conclusion

India has a population of more than 1300 million and out of that 800 million are young people wanting immediate employment or business leadership qualities. This is possible only after effective training is provided at the secondary and post secondary levels. The Community College concept is the best idea for providing employment centric vocational training and guidance to the young boys and girls. They can further complete their Bachelor’s or Master’s Degrees but initial training through vocationalisation will enable them to either seek jobs or to become entrepreneurial leaders in future.

These 800 million trained persons may not only work in India but they can be exported to all parts of the world wherever their requirements are today or tomorrow. 

Besides the vocational training institutions in the above mentioned countries, there are Community Colleges in different countries of the world including India. The following are the details :
Community Colleges in Australia
Community Colleges in Australia carry on the tradition of adult education, which was established in Australia around mid 19th century when evening classes were held to help adults enhance their numeracy and literacy skills. Today, courses are designed for personal development of an individual and/or for employment outcomes. The educational programme covers a variety of topics such as arts, languages, business and lifestyle; and are usually timetabled to be conducted in the evenings or weekends to accommodate people working full-time. Funding for Community Colleges may come from government grants and course fees; and most Community Colleges are not-for-profit organisations. There are Community Colleges located in metropolitan, regional and rural locations of Australia.

Learning offered by Community Colleges has changed over the years. By the 1980s many colleges had recognised a community need for computer training and since then thousands of people have been up-skilled through IT courses. The majority of colleges by the late 20th century had also become Registered Training Organisations; recognising the need to offer individuals a nurturing, non-traditional education venue to gain skills that would better prepare them for the workplace and potential job openings. Qualifications such as undergraduate degrees and higher are not offered at Community Colleges, though some Community Colleges do offer Certificate and Diploma courses. 

Community Colleges in Canada
In Canada, the 150 institutions that are the rough equivalent of the US Community College are usually referred to simply as "Colleges" since in common usage a degree granting institution is, almost, exclusively a university. In the province of Quebec, even when speaking in English, colleges are called Cégeps for Collège d'enseignement général et professionnel, meaning "College of General and Vocational Education". (The word College can also refer to a private High School in Quebec).

Colleges are educational institutions providing higher education and tertiary education, granting Certificates, and Diplomas. Associate's degrees and Bachelor's Degrees are granted by universities, but, in some courses of study, there may be an agreement between colleges and universities to collaborate on the education requirements toward a degree. Only in Western Canada is the term Associates degree used as in the United States. In other parts of Canada a degree is usually attained as a 4 year study programme, and to a much lesser degree now (except in Quebec, where it is the norm), in 3 years.

Each Province has its own Educational system reflecting the decentralization of the Canadian provinces and therefore of the Education system. However most of the colleges began in the mid-1960s as a response education and training for the then emerging baby boom generation, and to provide training to the post second World War II European immigrants and newer immigrants from around the world, that were starting to enter the country.

The motivation for Community Colleges was a new way of thinking about education and training in Canada (more specifically in Ontario), and was economically based as opposed to the much earlier start in the United States of Junior and Community Colleges which was driven by an integrative social policy. Some programmes are still economically based, as to the needs of the area, province and country. All programmes are reviewed regularly, or every few years for relevancy. Programmes and courses are changed, added or deleted according to projected economic future, while many programmes are relatively stable and have been around as long as the colleges, such as various business administration programmes.

Community Colleges in india

The HRD Ministry along with the University Grants Commission (UGC) is currently working on a proposal to start as many as 100 Community Colleges in the country within the next one year to “address skill shortage”. 

They are likely to be based on the Community College model in the United States. A team of Education Ministers from seven States, led by Madhya Pradesh’s Education Minister Shri Laxmikant Sharma, visited the US to understand the model. The team submitted a review report in May 2012. All States have been asked to submit concrete proposals to the Ministry. The Cultural Attaché for Education and Exchanges at the US Embassy in New Delhi, Stephanie Forman Morimura, said, “We’ve been supportive and encouraging of the Indian interest in implementing a Community College system that’s right for India. As Secretary of State Hillary Clinton said in her recent speech at the US-India Higher Education Dialogue, ‘I believe Community Colleges are one of the reasons, often unheralded, that the United States has been so successful’.” 

In the US, Community Colleges provide an important additional layer of education where students can learn practical skills and get the theoretical knowledge to continue on to university if they like.

In the mean time, the Indira Gandhi Technological and Medical Sciences University (IGTAMSU) established under the Indira Gandhi Technological and Medical Sciences University Act 2012 under the State Legislature of the Government of Arunachal Pradesh has decided to establish 1000 National Community Colleges for Skill Development. The IGTAMSU has envisaged a five-year Action Plan for launching different types of skill development numbering 1800 vocational and employment centric skills in association with the existing institutions in the country including NGOs, ITIs, Colleges, Schools, Residents Welfare Associations, Geriatric Care Centres, Hospitals, Nursing Homes, Health Care Centres, Farmers, Civil, Mechanical, Electrical, Electronics, Instrumentation, Fashion, Media, Textiles, Chemical, Cosmetological, Tourism and Travel, Paramedical, Printing, Food Processing, Agriculture, Animal Husbandry, Hydropower Engineering related organisations etc.  
The National Community College Project for Skill Development (NCC-PSD) has initiated the following skill development programmes ranging from 3 months to 9 months duration at Certificate, Diploma and Advanced Diploma Levels with a view to generating employment in the country besides strengthening the cause of rural and urban entrepreneurial leadership :
Community Colleges in Malaysia
Community Colleges in Malaysia are a network of educational institutions whereby vocational and technical skills training could be provided at all levels for school leavers before they entered the workforce. The Community Colleges also provide an infrastructure for rural communities to gain skills training through short courses as well as providing access to a post-secondary education.

At the moment, most Community Colleges award qualifications up to Level 3 in the Malaysian Qualifications Framework in both the Skills sector (Sijil Kemahiran Malaysia or the Malaysian Skills Certificate) as well as the Vocational and Training sector but the number of Community Colleges that are starting to award Level 4 qualifications (Diploma) are increasing. This is two levels below a Bachelor's degree (Level 6 in the MQF) and students within the system who intend to further their studies to that level will usually seek entry into Advanced Diploma programmes in public universities, polytechnics or accredited private providers.

Community Colleges in Philippines
In the Philippines, a Community School functions as elementary or secondary school at daytime and towards the end of the day convert into a Community College. This type of institution offers night classes under the supervision of the same principal, and the same faculty members who are given part-time college teaching load. 

The concept of Community College dates back to the time of the former Minister of Education, Culture and Sports (MECS) that had under its wings the Bureaus of Elementary Education, Secondary Education, Higher Education and Vocational-Technical Education. MECS Secretary, Dr. Cecilio Putong, who in 1971 wrote that a community school is a school established in the community, by the community, and for the community itself. Dr. Pedro T. Orata of Pangasinan shared the same idea, hence the establishment of a Community College, now called the City College of Urdaneta. 

A Community College like the one in Abuyog, Leyte can operate with only PHP 124,000 annual budget in a 2-storey structure housing more than 700 students. 

Community Colleges in United Kingdom
In England, a Community College is a school which not only provides education for the school age population (11-18) of the locality, but also additional services and education to adults and other members of the community. This education includes but is not limited to sports, adult literacy and lifestyle education. Usually at the age of 16 when students finish their secondary school studies, they move on to a sixth form college where they study for their A-levels (although some secondary schools have integrated sixth forms). After the 2 year A-level period, they may then proceed to a college of further education or a university.

Community Colleges in United States
In the United States, Community Colleges, sometimes called Junior Colleges, Technical Colleges, or City Colleges, are primarily two-year public institutions providing higher education and lower-level tertiary education, granting certificates, diplomas, and associate's degrees. Many also offer continuing and adult education.

After graduating from a Community College, some students transfer to a four-year liberal arts college or university for two to three years to complete a bachelor's degree.

Before the 1970s, Community Colleges in the United States were more commonly referred to as Junior Colleges, and that term is still used at some institutions. However, the term "junior college" has evolved to describe private two-year institutions, whereas the term "Community College" has evolved to describe publicly funded two-year institutions. The name derives from the fact that Community Colleges primarily attract and accept students from the local community, and are often supported by local tax revenue.

Comprehensive Community Colleges
Many schools have evolved into and adapted the term comprehensive to describe their institutions. These schools typically offer six facets of education.

· Transfer education – The traditional two-year student that will then transfer to a four-year institution to pursue a BS/BA Degree. 

· Career education – The traditional two-year student that will graduate with an Associate Degree and directly enter the workforce. 

· Developmental – Remedial education for high school graduates who are not academically ready to enroll in college-level courses. 

· Continuing – Non-Credit courses offered to the community for personal development and interest. 

· Industry training – Contracted training and education wherein a local company pays the college to provide specific training or courses for their employees. 

· eLearning - Distance learning occurs online using one's computer and proctored exams. Pell grants and federal aid apply to eLearning also. For example, studying Spanish in an eLearning environment is possible when in another state and federal aid is applied to out-of-state tuition. 

Within the transfer education category, comprehensive schools typically have articulation agreements in place that provide prearranged acceptance into specific four-year institutions. At some Community Colleges, the partnering four-year institution teaches the third and fourth year courses at the Community College location and thereby allows a student to obtain a four year degree without having to physically move to the four-year school.

There are a number of institutions and organizations which provide Community College research to inform practice and policy.

For background on U.S. Community College libraries, see "Disposed to Consolidation and Innovation: Criteria for the Community College Specialization." 

Research
There are a number of research organizations and publications who focus upon the activities of Community College, Junior College, and Technical College Institutions. Many of these institutions and organizations present the most current research and practical outcomes at annual Community Vollege conferences.

· The American Association of Community Colleges has provided oversight on Community College research since the 1920s. AACC publishes a research journal called the Community College Journal. 

· The Association of Community College Trustees (ACCT) has provided education for Community College boards of directors and advocacy for Community Colleges since 1972. ACCT President and CEO J. Noah Brown has authored a book about the past, present, and future of Community Colleges called Charting a New Course for Community Colleges: Aligning Policies with Practice. The book will be released in October 2012 by the Rowman & Littlefield publishing company. 

· The mission of the Community College Research Center from Teachers College at Columbia University is to "conduct research on the major issues affecting Community Colleges in the United States and to contribute to the development of practice and policy that expands access to higher education and promotes success for all students." 

· The Center for Community College Student Engagement at the University of Texas at Austin administers surveys and provides data analysis support to member colleges regarding various factors of student engagement and involvement in Community Colleges in the United States and Canada. 

· The Community College Futures Assembly is an annual conference to showcase the best practices in Community College administration. Focus groups convene at the conference to serve as a "think tank" to inform practice of Community College board of trustees, presidents, and policy makers. 

Additionally, several peer-reviewed journals extensively publish research on Community Colleges:

· Community College Journal of Research and Practice 

· New Directions for Community Colleges 

· Community College Review 

· Journal of Applied Research in the Community College 

· Journal of Transformative Leadership and Policy Studies 

Before the 1970s, Community Colleges in the United States of America (USA) were more commonly referred to as Junior Colleges, and that term is still used at some institutions. However, the term "junior college" has evolved to describe private two-year institutions, whereas the term "Community College" has evolved to describe publicly funded two-year institutions. As such, the main governance body of Community Colleges changed its name in 1992 from the "American Association of Junior Colleges" to the "American Association of Community Colleges".

In New Jersey, slightly more than half of the state's nineteen Community Colleges are called county colleges, not merely in name but also in descriptive speech. This is because there is one Community College, often with satellite branches, dedicated to each county of the state. The term is also used by some Community Colleges in Texas (where Community Colleges are funded by county residents via property taxes assessed by a special "Community College district"), Michigan and Illinois. 
The City University of New York is a well known municipally-funded Community College system, although the system includes both junior and senior (4-year) colleges, in addition to graduate programmes.

City colleges
In several California cities (including Los Angeles, San Francisco, San Diego, and Sacramento), and in other large cities such as Chicago, Community Colleges are often called "City Colleges," since they were municipally-funded and designed to serve the needs of the residents of the city in which they are situated. The Los Angeles Community College District is the largest Community College system in the United States. The Maricopa Community College District in the Phoenix, Arizona metropolitan area, is the largest Community College district in the United States in terms of enrollment. Also, the state's public two-year colleges are not solely found in its larger cities. El Camino College, at one time the largest single-campus Community College in the nation, is not in any city or town, but was created by the state legislature, at the request of members of the Los Angeles (County) Board of Supervisors, on unincorported county land adject to Torrance, and was granted the same operational authority over its campus as any city government exercises over its incorporated land. In many of California's most rural counties, a comparably independent Community College levies its own property tax, has an independent but fully deputized police force and an elected board with broad powers. Outside of California, the establishment of Community Colleges has often been a state initiative unsupported by county residents. New York City's network of Community Colleges was established outside of the CUNY system, and only integrated into that system at the insistence of the state government. Another example is Westchester Community College. In the late 1940s, the county operated a popular vocational institute. The New York state government required that the county transform its technical institute into a Community College. The county government resisted this transformation, as it would be responsible for 1/3rd of the new institution's operating costs (in contrast, the state paid for all of the technical institute's operating costs). After a series of very heated meetings, fully reported in the local press, the county was forced to conform to the state government's wishes. As a general rule, broad generalizations about the origins, purposes, and funding of public two-year colleges varies widely among the states and, as in the case of California, within states. Further, because the vital role played by rural Community Colleges in preparing excess rural youth for productive careers in urban centers is not well understood by policy makers, these relatively small institutions do not receive sufficient state funding to offset their weak tax bases and, because of their relatively small size, much higher per-student costs when compared to urban Community Colleges. This inequity in basic institutional funding has led to the creation of such organizations as the Community Colleges of Appalachia and the tribal college association, which have sought to promote more equitable funding irrespective of an institution's size or location. A well-funded network of rural Community Colleges is essential to the nation's long-term economic well being. Rural Community Colleges prepare excess rural youth for employment opportunities in the nation's urban centers and helps the nation to avoid the often dramatic differences in income and life opportunities that would result if excess rural youth migrated to urban centers without highly marketable job skills.

History of Community Colleges in usa
Many events have contributed to the development and continued growth of Community Colleges. The social and economic climate of the early twentieth century led to vocal activists for a two year educational alternative to four year higher education institutions. Several different groups advocated for Community Colleges in the early twentieth century, including students and parents, educators, businesses, state universities, and government officials. Events like urbanization, industrialization, and economic development caused changes in society. One of education’s responses to a country in transition was the Junior College.

Several different movements supported the creation of Community Colleges, including local community support of public and private two year institutions, the expansion of the public education system, increased professional standards for teachers, the vocational education movement, and an expanding demand for adult and community education. Numerous colleges and universities advocated for the development of junior colleges. Leadership felt small, private liberal arts colleges and high schools could provide the first two years of college while larger universities could focus resources on research and junior and senior level students.

Early Community Colleges
“The two-year College has been a distinctively American creation, and nowhere else has it attained such prominence.” J. L. Ratcliff. suggests one perspective for the presence of American two-year post secondary institutions of the past century: they began in the private sector after the Panic of 1894. J M Carroll, president of Baylor University, made a pragmatic suggestion to solve the problem of too many Baptist colleges with insufficient funds and not enough students to support them: reduce the smaller Baptist colleges’ curriculum to the freshman and sophomore years. After this preliminary period, Baylor University would accept the two year students and provide the junior and senior years of their academic plan. Dr. Carroll believed this fragmentation of a student’s degree seeking path could remedy the depressed college situations by requiring a smaller group of faculty and fewer resources for the first two years of higher education. Such planning would not reduce the existing number of institutions or the roles they had developed in the communities where they were founded—only the length of enrollment on the campuses. This measure was a proactive response to accommodate a continued trend analysis of low enrollment and assure the economical operation of all the Baptist institutions. Also, the catastrophic economic repercussions to the industries and businesses of the towns where the smaller colleges were located would be minimized.

Before this innovation of two-year campuses with transfer missions in the private sector, a few public institutions before 1850 offered two years of college: Lasell Junior College in Auburndale, Massachusetts and Vincennes University of Vincennes, Indiana. Dr. Helland cites a section from the 1899 Vincennes University catalog, in which these statements are found: “The Vincennes University occupies a unique position in the educational field. It is half-way between the commissioned high school and the full-fledged college: it is in fact a Junior College.” Many of the early public Community Colleges were an extension of high schools, like the first established, Joliet Junior College, in 1901. This was a two year system compared to one year high school extension. These initial Community Colleges generally were very small (usually fewer than 200 students) and focused on a liberal arts education with the goal of transferring students to four year institutions. They were more reflective of high school needs and lacked a definite identity. These examples of two year structure innovations with transfer missions in the private and public sector provided a pragmatic approach for the preservation of existing institutions.

Many of the early Community Colleges were normal schools and prepared teachers. Primary emphasis was placed on traditional middle class values and developing responsible citizens. Normal Schools began in Massachusetts in the 1880s as extensions of local high schools. They were originated to meet the need for teacher preparation. For example, in Saint Joseph, Missouri, a Normal School was added to the local high school to provide a career track for women who wanted to teach. Mr. Whiteford, the area’s district superintendent, inquired of the University of Missouri to determine if credits from Saint Joseph Normal School could transfer into a baccalaureate programme. The University’s President Dr. Hill acknowledged the request and provided for the articulation. Coincidently, Dr. Hill was actively involved in the American Association of Universities and calling for the establishment of junior colleges for this purpose. In Minnesota, St. Paul’s Public School District established a “City Training School” for preparing teachers. The 1883 school’s mission was to provide certified teachers and substitutes for the district. Mrs. M. E. Jenness from the Normal School at River Falls, Wisconsin was the St. Paul School’s first principal; Mrs. N. F. Wheaton was the Director of Practice. Wheaton had been employed at the Oshkosh Normal School in Wisconsin. In Minneapolis, a Normal Training School was instituted in the fall of 1887. Miss Adele Evers of Manchester Normal School in New Hampshire was appointed the first teacher; she was one of six candidates for the position. Evers’ references included work at Martha’s Vineyard and Saratoga. 

During the 1920s and 1930s there was a shift in the purpose of Community Colleges to developing a workforce, which was influenced by wide unemployment during the Great Depression. Developing "semiprofessionals" became dominant national language to describe junior college students. The notion that engineers and supervisors make primary decisions about what and how activities were to be done in the workplace provided the origins for employees needed to carry out their decisions. This need for a class of workers to implement the decisions of the theoreticians demanded an educational delivery system other than the traditional four-year college or university. The closed shop of the artisan which had initially provided workers was no longer the educational programme of choice. Nationally, a new two-year vehicle for educating the industrial worker found its launching within the secondary public school system under the leadership of local school districts.

Baltimore’s Manual Training High School opened in 1884, was the first separate secondary school for education that was specifically work orientated. The Maryland institution was unique as a stand-alone campus. Other examples of sub-baccalaureate programmes were the University Preparatory School and Junior College of Tonkawa. The result of the two- year schools founded in Oklahoma Public School Secondary System in 1902, both institutions later merged in 1914 and became the Oklahoma Institute of Technology. Dean Schneider of the University of Cincinnati developed an alternative high school with a cooperative plan where students spent one week in an occupation and the other in school. Industry provided the shop experiences and the classroom facilitated the academic. There were also non-cooperative high schools; two examples were the Girl’s Vocational High School in Kansas City, Missouri and the Delgado Trade School in New Orleans. A two-year, terminal education, was seen as more socially efficient for students who could advance past high school but not continue to attain bachelor's degrees. This national vocational movement was seen to give junior colleges a target population, but numerous students wanted more than a semiprofessional education; many maintained a desire to transfer. Throughout this time period, there was a move for more public two-year institutions along with a trend to separate from high schools and affiliate with higher education. With the change in affiliation came a new status which encouraged junior colleges to develop additional credibility through the creation of professional criteria and use of scientific methods.

Cold War era
After World War II, the G.I. Bill afforded more educational opportunity to veterans which resulted in increased enrollments. Another factor that led to growth was the rise of adult and community education. After World War II, Community Colleges were seen as a good place to house continuing education programmes. The 1947 President's Commission on Higher Education was a very important national document for Community Colleges. It suggested a network of public Community Colleges that would provide education to a diverse group of students at little or no cost along with serving community needs through a comprehensive mission.

This national network exploded in the 1960s with 457 Community Colleges and the enrollment of baby boomers. A series of grants through the Kellogg Junior College Leadership Programmes helped train many Community College leaders during this decade. Growth continued during the 1970s when many enrolled to escape the Vietnam era draft. The 1970s also marked a shift to faculty development, including more instructional training for the unique student body and mission of Community Colleges. During the 1980s, Community Colleges began to work more closely with high schools to prepare students for vocational and technical two year programmes.

By the end of the 20th century, all two-year institutions were playing important roles in higher education as access mechanisms. They became an integral feature for those persons who were attending higher education for the first time or as non-traditional students. Brint and Karabel have recognized the change that transpired from 1920 when fewer than 2 percent of all college freshmen were enrolled in a two-year college to the late 1980s when over 50% were matriculated. Junior colleges once located in high schools had left their origins to develop their own campuses and were called Community Colleges and still retained the transfer access mission. High school normal schools matured into teacher colleges or colleges of education within universities offering bachelor and graduate degrees. Industrial institutes integrated with local junior colleges to make these campus’s programmes more comprehensive Community Colleges. Along with this growth and legitimization of two-year mechanisms for the delivery of higher education, the emergence of two-year institutions provided an epistemological debate that divided the river of education flowing into the early 20th century into three streams of educational natures. “In the process of this struggle and adjustment some colleges will grow stronger, some will become academies, some junior colleges; the high schools will be elevated to a still more important position than that which they now occupy. The general result will be the growth of a system in the higher educational work of the United States, where now no system exists.” 

1990s and 2000s
In recent history, a debate between the advocates and critics of Community Colleges has gained strength. Advocates argue Community Colleges serve the needs of society through providing college opportunity to students who otherwise cannot go to college, training and retraining mid level skilled workers, and preserving the academic excellence of four year universities. Critics argue Community Colleges continue a culture of privilege through training business workers at public expense, not allowing the working class to advance in social class, protecting selective admissions at four year institutions for the nation's elite, and discouraging transfer through cooling out. Whether Community Colleges give opportunity or protect privilege, their century-long history has developed a distinctive aspect of higher education. Although the growth of Community Colleges has stabilized in recent history, enrollment continues to outgrow four year institutions. A total of 1,166 loosely linked Community Colleges face challenges of new technological innovations, distance learning, funding constraints, community pressure, and international influence.. Some of the issues currently faced are explored in Community College resources compiled by the Association for Career and Technical Education.

Timeline of important events 

1901: Joliet, Illinois added fifth and sixth year courses to the high school curriculum leading to the development of the first public junior college, Joliet Junior College. 

1920: American Association of Junior Colleges established.

1930: First publication of the Community College Journal.

1944: Passage of the Federal G.I. Bill of Rights
1947: Publication of Higher Education for American Democracy by the President's Commission on Higher Education (the 1947 Truman Commission).

1965: Higher Education Act of 1965 established grant programmes to make higher education more accessible.

1992: The American Association of Junior Colleges changed their name to the American Association of Community Colleges.

Governance
State Governance
The higher education governance structure landscape in America is very diverse; they are not intended to be precise organization charts. According to the Education Commission of the States there are three major types of higher education governance systems in the states; they are Governing Board States, Coordinating Board States and Planning/ Regulatory/Service Agency States.

The Governing Board States (GBS)
State-level governing boards are distinguished according to whether they are responsible for consolidated systems or multi-campus systems. Consolidated systems are composed of several previously independently governed institutions that were later consolidated into one system. Multi-campus systems developed primarily through extensions of various branches or campuses.

Coordinating Board States
Coordinating boards vary significantly in formal authority and informal power and influence from state to state. Generally, there is a state level board governing universities, colleges, and Community Colleges. Each university and Community College district will have its own board that is accountable to a state-coordinating agency.

The Planning/Regulatory/Service Agency States (PRSA)
The PRSA states have limited or non-existent formal governing or coordinating authority, which carry out regulatory and service functions such as student financial aid.

For a comprehensive list of American Community Colleges and their state level governing boards: 

A more thorough description of state level college and university governance models can be found at: Models of Postsecondary Education Coordination and Governance in the States

Local Governance
Most Community Colleges are operated within special districts that draw property tax revenue from the local community, as a division of a state university, or as a sister institution within a state-wide higher education system.

In all cases, Community Colleges are governed by a board of trustees, appointed by the state governor, or the board is elected by citizens residing within the Community College district. In some instances, as with the City Colleges of Chicago, the board of trustees is appointed by the presiding local government. In Chicago, it is the mayor who appoints the board.

Depending on the operational system, the board of trustees may directly govern the college or may govern the college through a university or system-level office. Depending upon the locus of control, the board may or may not be subject to control by a state agency that supervises all Community College districts or all higher education institutions within the state.

The board of trustees selects a president or chancellor of the Community College to serve as the chief executive officer and lead the faculty and staff.

Multi-College Community College District
Multi-College Community College Districts include several individually accredited Community Colleges within one district. Each college is independent with distinct local administration, but they share a single board of trustees and report to a non-instructional central administrative office.

The Contra Costa Community College District is an example of one of the largest multi-college Community College districts in California. The District consists of Contra Costa College, Diablo Valley College, Los Medanos College, San Ramon Campus, and Brentwood Center, and annually serves almost 62,000 students.

Multi-campus Community College District
Multi-campus systems share a single accreditation. Local administrative governance varies. Extension campuses report to the main campus administration or a central administrative office.

Faculty Governance
Faculty Senate/Faculty Council
A faculty senate, or faculty council as this body is sometimes referred to, is the representative body of all faculty who participate in the governance processes of the Community College. As with all governing bodies, the faculty senate is usually governed by a constitution and a set of bylaws specific to the college. Membership in this body varies from college, with most restricting voting rights to tenured and tenure track faculty, and others allowing a wider array of members to include full-time, adjunct, continuing education, technical, and adult basic education faculty. 

Though this is not an exhaustive list, the mission of the faculty senate at the Community College usually includes: matters concerning curricular decisions; strengthening the concept of the faculty as a college entity; promoting the gathering, exchanging, and disseminating of faculty views and concerns regarding college matters; promoting mutual accountability between the college faculty and the faculty representative to any college committee; advising the Chancellor and other administrators of faculty views on college matters; bringing the concerns of the Chancellor and other administrators on college matters to the faculty; promoting the involvement of all faculty members in the establishing, staffing, and functioning of college committees, task forces, or other initiatives; and participating in the policy review process of the college.

Collective Bargaining Units/Agreements
Most Community College faculty are bargained for employees. While unions and their respective collective bargaining agreements serve to protect faculty rights and working conditions, collective bargaining agreements, or union contracts, provide faculty with a defined set of rules and regulations they must follow as a condition of employment. Collective bargaining swept into higher education on the coattails of legislation authorizing public employees to negotiate. As these laws were passed in various states in the 1960s and 1970s, employee groups ranging from refuse collectors to prison guards gained union representation and began negotiating contracts (Cohen & Brawer, 2008, p. 147)

Collective bargaining units exist for all divisions of Community College faculty; however, participation by faculty groups differs from college to college.

Student Governance
There is a student government organizational presence on close to every Community College campus in America The Student Government organization is the official voice of the student body, a vital link in effective student participation in all areas of student concern in relationship to the college’s administration. By advocating student rights and services, the organization represents the student body and presents its concerns to the college administration, local, and national issues. Through the Student Government organizations the college provides students with essential leadership experience, and valuable connections with faculty, staff administration, students, and the Board of Trustees. Student involvement is usually based on criteria set by the institution; all students have the right as a student to participate in democratic process on campus. 

Shared Governance
Shared governance is the set of practices under which college faculty and staff participates in significant decisions concerning the operation of their institutions. Colleges are very special types of institutions with a unique mission—the creation and dissemination of ideas. At the heart of shared governance is the belief that decision-making should be largely independent of short-term managerial and political considerations. Faculty and professional staff are in the best position to shape and implement curriculum and research policy, to select academic colleagues and judge their work; and The perspective of all front-line personnel is invaluable in making sound decisions about allocating resources, setting goals, choosing top officers and guiding student life.

For a more detailed explanation of governance at the Community College, please see the AAUP’s 1966 Statement on Government of Colleges and Universities and the 1998 statement on the same topic by the Association of Governing Boards of Universities and Colleges. These documents more clearly define those matters that are the responsibility of the voting faculty and those reserved to the governing body and its delegates. 

Enrollment
In North America, Community Colleges operate under a policy of "open admission." That is, anyone with a high school diploma or GED may attend, regardless of prior academic status or college entrance exam scores. Although Community Colleges have an open admission policy, students have to take placement tests before enrolling at the college, due to not all courses being open admission. In California and Minnesota, students who have reached the age of 18 are not required to have completed secondary education; instead, they must simply show an "ability to benefit" from a college's educational programme. Under certain circumstances, Community Colleges will also accept high school students or dropouts.

The open admission policy results in a wide range of students attending Community College classes. Students range in age from teenagers in high school taking classes under a concurrent, or dual, enrollment policy (which allows both high school and college credits to be earned simultaneously) to working adults taking classes at night to complete a degree or gain additional skills in their field to students with graduate degrees who enroll to become more employable or to pursue lifelong interests. "Reverse transfers" (or those transferring from a university) constitute one of the fastest growing new Community College cohorts.

One threat to enrollment at Community Colleges is the rapidly increasing popularity of for-profit e-learning and online universities, such as the University of Phoenix, which is now the 16th-largest university in the world. Higher education research and consulting firm Eduventures estimates that 10% of college students will be enrolled in an online degree programme by 2008. Many Community Colleges have supplemented their offerings with online courses to stave off competition from exclusively e-learning schools. For example, Northern Virginia Community College's Extended Learning Institute has been offering distance learning courses for thirty-five years. Texas offers the Virtual College of Texas whereby a student at any Community College in the state can attend classes from any of the state's 51 Community Colleges or four Texas State Technical College campuses, paying local tuition plus a VCT fee of around $40.

California has the lowest Community College enrollment fees in the nation, currently set at $46 per unit for state residents.

Educational offerings
Community Colleges generally offer a range of programmes.

Associate degree
In study towards an Associate Degree, a student takes necessary courses needed to earn a degree that will allow for entry into jobs requiring some level of college education but not a full four-year degree. The associate's degree programme also allows students who wish to eventually obtain a Bachelor's Degree at a four-year college to complete the necessary "core" requirements to attend the college of their choice. Some states have mandated that the Community College's curriculum be structured so as to satisfy "core curriculum" requirements at the state's public universities or private universities.

Many Community Colleges have arrangements with nearby four-year institutions, where a student obtaining an associate's degree in a field will automatically have his/her classes counted toward the bachelor's degree requirement. For example, a Community College associate's degree in hotel and restaurant management, computers or accounting would count toward the four-year school's core requirement for a Business Administration degree. 
Some have gone one step further by arrangements with a four-year college for the student to obtain the bachelor's degree from the four-year college while taking all the courses via distance learning or other non-traditional modes, thus reducing the number of physical visits to the four-year school.
Certification
Certification in an area of training (such as nursing, computer repair, allied health, law enforcement, firefighting, or welding), which require preparation for a state or national examination, or where certification would allow for hiring preference or a higher salary upon entering the workforce. These courses are often geared toward the needs of the local or area business community.
Local services
Services of local interest to members of the community, such as job placement, adult continuing education classes (either for personal achievement or to maintain certification in specialized fields), and developmental classes for children. Some Community Colleges offer opportunities for high school dropouts to return to school and earn a high school Diploma or obtain a GED.

Bachelor's degrees
A growing trend in the United States is for Community Colleges to begin offering bachelor's degrees. At least fourteen States have authorized them to do so and others are considering the issue. Many large Community Colleges, such as Miami-Dade College and St. Petersburg College, in Florida have even completely dropped the words "community" or "junior" from their names as they have added bachelor's degree programmes in limited fields and have started their evolution into four-year colleges while retaining their local commitments. Even some smaller Community Colleges, such as Northern New Mexico College in Española, New Mexico, have dropped community from their names and now offer six or more bachelor's degrees.[17] Others such as Manatee Community College, in Florida, and have chosen not to go beyond the associate's degree,[18] and a few of the larger institutions, such as De Anza College in northern California and College of DuPage near Chicago, who both boast enrollment of over 25,000 students, continue to explore the cost-benefit analysis in offering 4-year degrees. In more rural communities, Community Colleges may host branches of the local state university, and Community Colleges with specialized programmes may offer four year degrees in conjunction with other schools, some miles away. For instance, Southern Illinois University offers aviation management bachelor's degrees at Mt. San Antonio College and Palomar College in Southern California.

Advantages of Community Colleges
· Community Colleges are often geared toward local students and local needs. Students who could not afford campus or off-site housing at a four-year college, or for other reasons cannot relocate, can attend courses while staying in their local community (though some colleges do offer student housing). Also, Community Colleges can work with local businesses to develop customized training geared toward local needs, whereas a four-year institution generally focuses on state-wide or national needs. Some Community Colleges have "concurrent enrollment" programmes, allowing local high school students to "jump start" their college career by taking classes at the Community College that count both toward their high school diploma and as college credit (mainly in core areas such as history and political science). Policies and classes offered vary with different agreements existing between the Community College and high schools. 

· Many top-ranking high school students complete their associate's degree prior to high school graduation through participation in Post Secondary Enrollment Option programmes available in several states including Minnesota, Iowa, and Ohio. The student's local high school must pay the tuition, fees, and textbook charges for the student. The student (and family) pays little or nothing for the semesters of education while earning an associate's degree. 

· The "open enrollment" policy benefits students who would not qualify for enrollment in a traditional university (such as those with mediocre high school academic records or who did not graduate from high school and later obtained a GED), students who recognized the benefits of college education relatively late in life, and students whose personal obligations or limited financial resources prevented them from attending college on the traditional schedule. 

· In North America, tuition and fees are substantially lower than those of traditional four-year public or private institutions. Students from low-income families, those having to work to pay for their education, or those simply wishing to reduce the total cost of a planned four year education benefit from the reduced costs. In addition, many colleges offer and accept scholarships or educational grants. 

· Fewer Community Colleges each year have little or no time limits during which classes must be taken or a degree must be earned. Increasingly, colleges do not allow some classes taken more than seven (or so) years earlier to count towards an associate degree; this is an effort to ensure accuracy of time-sensitive 'knowledge.' Similarly, many four-year schools, tired of "Professional Students" taking up limited space, have imposed limits on when a degree can be earned. Thus, students who cannot take a full-time load for whatever reason (family, job, etc.), are under less pressure to complete courses in a limited time frame at Community Colleges 

· Four-year colleges often give priority to students transferring from Community Colleges, citing their demonstrated preparedness for junior and senior college-level work. Students who may not have been able to attend a particular college after high school (whether for academic, financial, or personal reasons) may now be able to attend the college of their choice. Several states have regulations requiring the associate's degree in a particular field to be automatically credited towards the core curriculum for a four-year degree at another state university or private university. 

· Community College professors are solely dedicated to teaching, and classes are generally small, about the size of a standard high school class. In comparison, a four-year college course may be taught to 300+ students by a teaching assistant, while the professor is concentrating on research. Outside of those teaching in the technical and vocational fields, most instructors at Community Colleges have master's degrees and many hold doctoral degrees. In addition, Community College professors can help students achieve their goals, work more closely with them, and offer them support, while at a four-year college, a professor's primary mission is to conduct academic research, with most of their remaining attention focused on mentoring graduate students. 

· A number of Community Colleges have athletic programmes; certain colleges also serve as incubators for college athletes, particularly in baseball, basketball and football. A talented player who would not meet the academic or athletic standards of a major college programme may be able to play for two years in junior college, establishing an academic record in the process, and then transfer to the major college. In addition, many athletes at Community Colleges have gone on to play for the professional leagues. Others offer no athletic programmes. Those that do have athletic programmes that are largely sanctioned and governed by the National Junior College Athletic Association, or NJCAA. 

· Research shows that there is no learning or income penalty for individuals who start at a Community College and transfer to a four-year institution. Additionally, research indicates that students who begin their higher education career at a Community College are more likely to transfer to a higher quality four-year institution than if they had started at a four-year college. 

· Holders of a two-year associates degree have more immediate earning potential than students with >2 years of higher education but did not earn a Degree. 

Disadvantages of Community Colleges
· Transferring credits can sometimes be a problem, as each four-year college has its own requirements for enrollment. However, many four-year colleges (usually near the Community College) have made arrangements, known as articulation agreements, allowing associate degrees to qualify for transfer, some cases allowing the student to complete the bachelor's degree via distance learning from the Community College campus. Some states have passed rules whereby certain associate's degrees in a field will automatically transfer to state universities as the core curriculum for specified bachelor's degrees. Minnesota and Oregon have created a statewide "transfer curriculum" allowing credits to be transferred to any other public university and almost all of the private colleges. The North Carolina system has a similar agreement, whereby specific courses are designated for mandatory transfer credit to all statewide public four-year institutions. Illinois's I-transfer programme programme aids students in transferring credits across the state. California has a system known as Assist, which labels course equivalencies between all California Community Colleges and California public four-year colleges. In Arizona, the completion of the Arizona General Education Curriculum, or AGEC, at any Arizona Community College guarantees residents of Arizona admission to any public university in the state of Arizona. 

· It is frequent for many courses to be taught by part-time lecturers holding a master's degree (or bachelor's degree) in the field. Research conducted by the University of Washington's Labor Center suggests that Community Colleges' reliance on part-time (adjunct) faculty results in lower graduation rates than colleges with a full-time workforce. According to federal statistics, 42% of public Community College freshmen take remedial courses, and further studies show that 79% of remedial courses are taught by part-time faculty. 

· Many Community Colleges lack on-campus housing (most common in urban area colleges; rural area colleges are more likely to offer such housing due to the overall lack of housing in such areas). This creates so-called 'commuter campuses', in which nearly all students commute to class only, with the campus completely deserted during off-hours. This makes participation in group collaboration exercises and study groups difficult to coordinate, and extracurricular activities suffer as well. In turn, the social benefits of college are essentially lost, which can adversely affect future professional employment opportunities. 

· Research shows that individuals with Associate's degrees earn less than those with Bachelor's degrees. 

· Community Colleges typically have smaller libraries than universities, possibly reducing the research opportunities of their students (though libraries may be part of an interlibrary loan agreement with other libraries at universities, or Community College students may be eligible for privileges at a local university library). Additionally, online academic database subscriptions are widely made available to Community College students, which diminishes the disadvantages of the smaller physical circulation capacity of the library itself. 

· Community Colleges might have fewer sections available for students to enroll. For example, there might be only one section in higher physics while a four-year college might have four or five sections of its equivalent. Some equivalent lower-division classes required for the major may not be offered. 

· There is a historic connotation that Community Colleges are often considered the schools of last resort, because of their open-admissions policies, which may reflect poorly upon students who were unable to receive admission to a college offering a wider variety of degree programmes. Their open-admissions policies have been the subject of sarcastic humor in popular media. 

· Many Community Colleges engage in various Cooling Out processes. 

Steps taken by the national community college 
project for skill development (NCC-PSD)
There is an urgent need for preparing a competent cadre of skilled persons not only in India but all over the world. Viewing this in mind, the National Community College Project for Skill Development (NCC-PSD) has designed the following employment centric training programmes for skill development with a view to catering to the growing needs of the business, government and industry. The following is the detailed list which is only illustrative :
List of Skill Development Courses under the National Community College project for Skill Development (NCC-PSD) – 
A constituent unit of indira gandhi technological and medical sciences university, ziro, arunachal pradesh
Agriculture and Allied Services
0001 : Basic Tractor Servicing
0002 : Basic Cultivation of Cereal Crops
0003 : Basic Cultivation of Spices
0004 : Repair, Maintenance and Operation of Energy Equipment
0005 : Repair, Maintenance and Field Operation of Tillage Equipment
0006 : Repair and Maintenance of Irrigation Equipment
0007 : Repair, Maintenance and Field Operation of Soil Farming Equipment
0008 : Repair, Maintenance and Field Operation of Seed Drills
0009 : Repair, Maintenance and Field Operation of Planters
0010 : Repair Maintenance of Harvesting and Threshing Equipment
0011 : Repair, Maintenance and Field Operation of Root Harvesting Equipment
0012 : Repair and Maintenance of Spraying and Dusting Equipment
0013 : Repair and Maintenance of Tyre Tube
0014 : Repair and Maintenance of Radiator
0015 : Repair and Overhauling of Tractor
0016 : Repair, Maintenance and Operation of Power Tiller
0017 : Repair and Overhauling of Hydraulic System
0018 : Repair Maintenance and Operation of Post Harvesting Equipment
0019 : Repair, Maintenance and Operation of Combine Harvester
0020 : Repair, Maintenance and Operation of Processing Equipment
0021 : Repair, Maintenance and Field Operation of Land Shaping & Develop Machinery
0022 : Custom Hiring of Agriculture Machinery
0023 : Cultivation of Oil Seeds and Pulses
0024 : Cultivation of Vegetables
0025 : Cultivation of Orchards with Special Reference to Citers
0026 : Cultivation of Potato
0027 : Cultivation of Cotton
0028 : Cultivation of Groundnut and Sunflower
0029 : Cultivation of Fodder
0030 : Landscaping and Floriculture
0031 : Fruit Cultivation
0032 : Seed Production
0033 : Mushroom Cultivation
0034 : Apiary
0035 : Bio Fertilizer
0036 : Medicinal Plant
0037 : Agro Forestry
0038 : Vermiculturing and Vermicomposting
0039 : Preservation of Fruits and Vegetables
0040 : Gardeners
0041 : Entrepreneurship Development in Agri Business
                                                                                                                                    
Accounting, Banking and Finance
0042 : Accounting
0043 : Banking Associate
0044 : Banking Sales Representative
0045 : Mutual Fund Associate
 
Animal Husbandry and Meet Processing
0046 : Pultry Farming
0047 : Sheep and Goat Rearing
0048 : Dairy Farming
0049 : Dairy Development Worker
0050 : Entrepreneurship on Dairy Management
0051 : Bird Handler (Lifter)
0052 : Driver for Transporting Birds
0053 : Slaughterman – Poultry Slaughter House
0054 : Poultry Dresser
0055 : Meat Handler (Poultry Slaughter House)
0056 : Meat Processor (Poultry Slaughter House)
0057 : By-Product Handler and Processor (Poultry Slaughter House)
0058 : Lairage Assistant and Animal Grader
0059 : Humane Slaughter
0060 : Slaughter Man - Buffalo
0061 : Pig Slaughter Man
0062 : Sheep and Goat Slaughterer
0063 : Carcass Dresser
0064 : Pig Carcass Dresser
0065 : Carcass Handler
0066: Blood Collectector
0067 : Cleaner of Slaughter Equipments
0068 : Sanitation and Disinfectant Assistant
0069 : Pest Control Operator
0070 : By-Product Handler and Processor (Slaughter House)
0071 : Piggery Farm Assistant
0072 : Sheep Farm Assistant / Attendant
0073 : Clinical Assistant / Animal Attendant
0074 : Cattle Attendant / Dairy Cattle Assistant
0075 : Cow Boy
0076 : Animal Handler
0077 : Animal Groomers
0078 : Animal Care Givers
0079 : Kennel Attendants
0080 : Pet Sitters
0081 : Animal Shoer
0082 : Syces of Horses
0083 : Dog Breeder Assistant
0084 : Aviary Assistants
0085 : Snake Catcher
0086 : Post Mortem Assistants
0087 : Cow Milker-Grade 1
0088 : Animal Food Preparation Assistant
0089 : Pet Taxi Driver
0090 : Animal Assessor and Ante Mortem Inspector
0091 : Feeder in Dairy Farm
0092 : Cow Milker – Grade 2
0093 : Veterinary Hospital Attendant
0094 : Dog Breeder
0095 : Driver for Transporting – Birds, Pets and Large Ruminants, Small Ruminants and Pigs.
0096 : Vaccinator
0097 : Dystocia Assistant
0098 : Castration Assistant
0099 : Herd Man
0100 : Pre Slaughter Care Supervisor
0101 : Meat Processor
0102 : Dairy Farm Assistant
0103 : Meat Inspectors Assistant
0104 : Meat Handler – Fabrication of Carcass-Chilling-Freezing
0105 : Artificial Insemination Service Provider
 
Apiculture
0106 : Basic Bee Keeping Assistant
0107 : Colony Multiplication Assistant in Bee Keeping
0108 : Beehive Products, Honey Collector and Producer
0109 : Attender of Bee Diseases, Pests, Predators and Enemies
0110 : Bee Hive Manufacturer
 
 Artificial Flowers Design and Technology
0111 : Artificial Flowers Kits Maker
0112 : Sateen Flowers Maker
0113 : Polyester Flowers Maker
0114 : Japanese Ribbon Flowers Maker
0115 : Stocking Flowers Maker
0116 : Cotton Flower Maker
0117 : Artificial Flower Arrangement (Free Style) Maker
 
Automobile Repair
0118 : Basic Automotive Servicing (4 Wheelers)
0119 : Basic Automotive Servicing (2-3 Wheelers)
0120 : Repair and Overhauling of 2 Wheelers (Moped)
0121 : Repair and Overhauling of 2 Wheelers (Scooter)
0122 : Repair and Overhauling of 2 Wheelers (Motr Cycle)
0123 : Repair and Overhauling of 3 Wheelers
0124 : Repair and Overhauling of Engine Systems (Petrol/Diesel)
0125 : Repair and Overhauling of Classic System (Light Vehicle)
0126 : Repair and Overhauling of Classis System (Heavy Vehicle)
0127 : Repairing of Auto Air Conditioning System
0128 : Wheel Alignment and Balancing
0129 : Minor Repair of Auto Body
0130 : Auto Body Painting
0131 : Diesel Fuel Injection Technician
0132 : Repair and Overhauling of Auto Electrical and Electronic System
0133 : Bicycle and Tricycle Repair
0134 : Sun Control Film Fixing
0135 : Driver cum Peon
 
Bamboo Fabrication
0136 : Bamboo Processing
0137 : Mechanic for Bamboo Machineries
0138 : Secondary Processing of Bamboo
0139 : Bamboo Construction
0140 : Bamboo Handicraft and Furniture Making
0141 : Mat Weaving
 
Beauty Sciences, Hair Dressing and Cosmetology
0142 : Basics of Beauty and Hair Dressing
0143 : Massage Therapist
0144 : Make up Artist
0145 : Facial Therapist
0146 : Hair Stylist
0147 : Hair Colorist
0148 : Hair Cutting Specialist
0149 : Beauty Therapist
0150 : Hair Therapist
 
Business including HR / Marketing Training
0151 : Small Office /. Home Office Coordinator
0152 : Junior Marketing Associate
0153 : Junior Human Resource Associate
0154 : Junior Finance Associate
0155 : Small Office / Home Office Entrepreneur
0156 : Marketing Associate
0157 : Human Resource Associate
0158 : Finance Associate
 
Brassware and Allied Sciences
0159 : Basic Art of Engraving
0160 : Basic Art of Etching
0161 : Advanced Art of Engraving
 
Carpet Technology
0162 : Hand Knotted Woolen Carpet Manufacturing
0163 : Tibetan Carpet Manufacturing
0164 : Flat Woven Durries Manufacturing
0165 : Hand Spinning of Woolen Carpet Yarn
0166 : Hand Spinning of Cotton Carpet Yan
0167 : Hand Tufted Carpet Manufacturing
0168 : Hand Tufted Carpet Manufacturing
0169 : Broadloom Carpet Manufacturing
0170 : Carpet Yarn Dyeing
0171 : Carpet Finishing
0172 : Hand Knotted Silk Carpet Manufacturing
0173 : Natural Fibers for Carpets
0174 : Manufacture of Fabric related to Carpet
0175 : Spinning of Woolen Carpet Yarn
0176 : Entrepreneurship and Export Management
0177 : Spinning of Cotton Carpet Yarn
0178 : Carpet Backing
0179 : Carpet Yarn Dyeing with Natural Dyes
0180 : Carpet Finishing
0181 : Designing of Fabric related to Carpet
0182 : Modern Carpet Yarn Manufacturing
0183 : Carpet Designing CAD
0184 : Fundamentals of I.T. & its Application in Carpet Industry
 
Chemical Technology
0185 : Safety and General Awareness in Chemical Industry
0186 : Process Attendant Chemical Plant
0187 : Mechanical Operation Attendant in Chemical Plant
0188 : Maintenance Attendant Chemical Plant
0189 : Instrument Attendant Chemical Plant
0190 : Lab Attendant (Chemical Plant)
0191 : Industrial Chemical Manufacturing Attendant
0192 : Heat Transfer Equipment Attendant (Chemical Plant)
0193 : Mass Transfer Equipment Operator
0194 : Maintenance of Pumps & Valves (Chemical Plant)
0195 : Industrial Chemical Manufacturing Assistant
0196 : Maintenance and Repairs of Pressure, Flow, Temperature & Level Instruments
0197 : Advance Instrumentation and Control Attendant
 
Clock and Watch Repair
0198 : Basic Clock and Watch Repair
0199 : Basic Clock Repair – Analog and Digital
0200 : Automatic Watch Repair
 
Construction Technology
0201 : Assistant Shuttering Carpenter and Scaffolder
0202 : System Shuttering Carpenter
0203 : Conventional Shuttering Carpenter
0204 : Scaffolder
0205 : Building Carpenter
0206 : Assistant Bar Bender and Steel Fixer
0207 : Bar Bender
0208 : Assistant Mason
0209 : Mason
0210 : Tiler (Ceramic)
0211 : Assistant Plumber
0212 : Plumber
0213 : Assistant Works Supervisor
0214 : Assistant Storekeeper
0215 : Junior Land Surveyor
0216 : Works Supervisor
0217 : Storekeeper
0218 : Senior Land Surveyor
0219 : Junior Rural Road Layer
0220 : Work Supervisor
0221 : Storekeeper
0222 : Senior Land Surveyor
0223 : Junior Rural Road Layer
0224 : Assistant Highway Works Supervisor
0225 : Highway Works Supervisor
0226 : 3D Designer Using ProE
0227 : 3D Advanced Designer Using ProE
0228 : Construction Electrician-I
0229 : Construction Electrician-II
0230 : Construction Electrician-III
0231 : Building Security System Mechanic
0232 : Rigger
0233 : Electrical Wireman
0234 : Control Panel Assembler
0235 : Electrical Fitter
0236 : Overhead Linesman
0237 : Cable Jointer (Power)
0238 : Communication System Mechanic
0239 : Refrigeration/Art Conditioning/Ventilation Mechanic (Electrical Control)
0240 : Fire Services Electrical Fitter
0241 : Construction Electrician – IV
0242 : Helper
0243 : Earth Work Excavator
0244 : Granite Stone Dresser – I
0245 : Granite Stone Dresser – II
0246 : Granolithic Flooring Mason
 
Courier and Logistics Management
0247 : Loader
0248 : Courier
0249 : Driver cum Courier
0250 : Office Assistant
0251 : Operation Supervisor / Executive
0252 : Marketing / Channel (Vendor / Franchise) / Sales Executive
 
Ceramic Art and Craft
0253 : Basic Ceramic Work (Dolls/Flowers/Fruits) Maker
0254 : Pot Ceramic Work Maker
0255 : Wall Ceramic Work Maker
0256 : Wood Ceramic Work Maker
0257 : Chinese Ceramic Work Maker
0258 : Japanese Ceramic Work Maker
0259 : Miniature Ceramic Work Maker
0260 : Fruits Ceramic Work Maker
0261 : 3D Ceramic Work Maker
 
Electrical Engineering
0262 : Basic Electrical Training
0263 : Repair of Home Appliance
0264 : House Wiring
0265 : Electronic Choke and CFL Assembling
0266 : Transformer Winding
0267 : Armature Winding
0268 : Rewinding of AC/DC Motors
0269 : Repair of Electrical Power Tools
0270 : Maintenance of Batteries
0271 : Power Transmission Line Tower Erection
0272 : Power Transmission Line Stringing
 
Electronics Engineering
0273 : Basic Electronics (Repair and Maintenance of Power Supply, Inverters and UPS)
0274 : Installation and Maintenance of DTH System
0275 : Digital Videography (Editing and Mixing)
0276 : Repair and Maintenance of Washing Machine and Microwave Oven
0277 : Repair and Maintenance of TV Receiver
0278 : Maintenance and Repair of Electronic Test Equipment
0279 : Repair and Maintenance of Cellular Phone
0280 : Repair and Maintenance of Intercom System
0281 : Installation and Maintenance of Electronic Equipments in Cell Phone Towers
0282 : Repair and Maintenance PA & Audio Systems
0283 : Repair and Maintenance Photocopier and Fax Machine
0284 : Operation of Clinical Equipment
0285 : Operation of ECG and ICCU Instruments
0286 : Maintenance of ECG and ICCU Equipment
0287 : Operation of X-Ray Machine and Dark Room Assistance
0288 : Maintenance of X-Ray Machine
0289 : Operation of Physiotherapy Equipment
0290 : Maintenance of X-Ray Machine
0291 : Operation of Physiotherapy Equipment
0292 : Maintenance of Physiotherapy Equipment
 
Electro-Mechanical Sciences
0293 : Junior Assistant – Elevator Installation
0294 : Assistant Elevator Installer
0295 : Elevator Installer
 
Environment and Pollution Control
0296 : Nursery Development
0297 : Environmental Education
0298 : Repair and Maintenance of Pollution Control Equipment
0299 : Disaster Preparedness
0300 : Vermicomposting 
0301 : Social Forestry
0302 : Horticulture and Pomology
0303 : Floriculture
 
Fabrication Technology
0304 : Basic Welding (Gas)
0305 : Basic Welding (Arc)
0306 : Gas Cutting
0307 : TIG Welding
0308 : MAG / CO2 Welding
0309 : Fabrication Welding
0310 : Pipe Welding (TIG and ARC)
0311 : Basic Fitting Work
0312 : Basic Sheet Metal Work
0313 : Structural Fabrication
0314 : Pipe Fabrication
 
Fast Moving Consumer Goods
0315 : FMCG Sales Representative
0316 : Consumer Packaged Goods (CPG) Marketing Representative
0317 : Supermarket Sales Assistant
0318 : Destination Management Representative
 
Fashion Design and Technology
0319 : Assistant Fashion Sales Representative
0320 : Assistant Showroom Sales Representative
0321 : Assistant Fashion Merchandiser
0322 : Showroom Sales Executive
0323 : CAD Illustrator – Fashion Designing
0324 : Apparel Ornamentalist - Grade I
0325 : Fashion Designer – Grade I
0326 : Batik Printing Specialist
0327 : Tie and Dye Specialist
0328 : Block Printer
0329 : Fashion Entrepreneur
0330 : Formal Wear Designer - Grade I
0331 : Casual Wear Designer – Graded I
0332 : Gown Designer – Grade I
0333 : Ethnic Wear Designer – Grade I
0334 : Theatre Costume Designer – Grade I
0335 : Summer and Winter Wear Designer – Grade I
0336 : Beach Wear Designer – Grade I
0337 : Fashion Accessories Designer
0338 : Fashion Sales Representative
0339 : Textile Designer – Grade - I
 
Food Processing and Preservation
0340 : Basic Food Preservation
0341 : Baker and Confectioner
0342 : Milk and Dairy Products Making Assistant
0343 : Agro Products Maker
0344 : Food Beverages Making Assistant
0345 : Processed Food Products Making Assistant
0346 : Fruits and Vegetables Processor
0347 : Fruits and Vegetables Processor
0348 : Cereals, Pulses and Oilseeds Processor (Milling and Baking)
0349 : Food Beverage Maker
0350 : Milk and Milk Products Maker
0351 : Meat, Fish and Poultry Processor
 
Fisheries and Allied Sectors
0356 : Fishing Operation
0357 : Aquarium Fabrication and Maintenance
0358 : Operation, Maintenance and Repair of Fishing Boat Engines
0359 : Crab Culture and Fattening
0360 : Fish Feed Preparation
0361 : Breeding of Ornamental Fish
0362 : Breeding of Carps
0363 : Fish Boat Building
0364 : Multiplication of Aquatic Ornamental Plant
0365 : Operation and Maintenance of Marine Refrigeration Equipment
0366 : Mussel Culture
0367 : Shrimp Hatchery
0368 : Shrimp Farming
0369 : Fish Processing
0370 : Preparation of Value Added Seafood Product
 
Film Production and Allied Works
0371 : Clap Person
0372 : Continuity Person
0373 : Art Assistant – 1
0374 : Art Assistant – 2
0375 : Dubbing Artist
0376 : Make Up Artist
0377 : Script Assistant
0378 : Lyric Writer
0379 : Dialogue Writer
0380 : Film Press Relations Officer–1 (Publicity Offices/Centres/Digital Design Studios) 
 
Fragrance, Flavour and Perfumery
0381 : Perfume Blender
0382 : Perfumer
0383 : Perfume Tester
0384 : Distillation Unit Operator
0385 : Fractional Distillation Operator
0386 : Solvent Extraction Operator
0387 : Aroma Chemical Assistant
0388 : Processing Assistant
 
Gem and Jewellery
0389 : Gem Cutting Assistant
0390 : Foundation Course for Jewellery
0391 : Rubber Mould Packing, Vulcanizing, Mould Cutting, Course Wax Injection and Tree
0392 : Casting
0393 : Basic Stone Setting
0394 : Advanced Stone Setting
0395 : Pave Stone Setting
0396 : Enameling
0397 : Basic Metal Model Making
0398 : Advanced Metal Model Making
0399 : Embossing
0400 : Finishing and Polishing of Jewellery Pieces
0401 : Manual Jewellery Design
0402 : Jewellery CAD Design using Rhinoceros
0403 : Jewellery CAD Design using Matrix
0404 : Advanced Jewellery CAD Design Using Matrix
0405 : Diamond Grading (Revised)
0406 : Cut Deisgning
0407 : Cut Optimization and Analysis
0408 : Jewellery in Organized Retail Management
0409 : International System of Diamond Grading
0410 : Jewellery Sales Personnel
0411 : Assistant Designer
0412 : Production Assistant
0413 : Gem Appraisal Assistant
0414 : Jewellery Designer
0415 : Production Supervisor
0416 : Gemologist
0417 : Quality Control Assistant
0418 : Assistant Assorter (Commercially used Gemstones)
0419 : Sales Executive (Gems and Jewellery) 
 
Glassware and Allied Sciences
0420 : Kiln Formed Glass
0421 : Design with Glass (Assistant)
0422 : Glass Batch Maker
0423 : Glass Ball Maker
0424 : Glass Cutting and Polishing
0425 : Glass Painting
0426 : Glass Toy Making
0427 : Sand Blasting of Glass
0428 : Annealing Oven / Lehr Operator
0429 : Glass Furnance Operator
 
Handmade Paper and Allied Products
0430 : Manufacturing of Envelopes
0431 : Manufacturing of Donnas and Plates
0432 : Manufacturing of Cup and Tumbler
0433 : Segregator (Raw Material Sorting)
0434 : Rag Chopper
0435 : Pulp Beater
0436 : Agitator – Pulp QC
0437 : Agitator – Pulp QC
0438 : Mould Vat Operator
0439 : Sheet Formation of Vat (Dipping)
0440 : Sheet Formation of Auto-Vat (Lifting)
0441 : Hydraulic Press Operator
0442 : Dryer
0443 : Calendaring Operator
0444 : Paper Cutter
0444 : Packer
0445 : Material Organiser / Helper
0446 : Fabricator / Folder
0447 : Fabricator / Assembler
0448 : Fabricator / Skinner
0449 : Fabricator / Aligner
0450 : Packer (M/C)
0451 : Fabricator / Sculpture
0452 : Fabricator / Template Maker
0453 : Fabricator / Specks Designer
0454 : Marketing Assistant
 
Information and Communication Technology
0456 : Computer Fundamentals, MS-Office and Internet
0457 : Tally
0458 : Desk Top Publishing
0459 : Telecom Sales
0460 : Computer Hardware
0461 : Computer Networking
0462 : Domestic BPO
0463 : Internet Kiosk Operators
0464 : Web Designing
0465 : 2D Pre-Production Animator
0466 : 3D Animation Production
0467 : Fundamentals of JAVA Programming Languages-SL110
0468 : BPO Non Voice Business Training
0469 : BPO Voice Business Training
0470 : 3D-Visualisation in Architecture
0471 : Architectural and Civil 2D-Drafting with AutoCAD
0472 : Classical Animation
0473 : Advanced 3D Animation Production
0474 : Print Publishing
0475 : Web Publishing
0476 : UNIX (R) Essentails Featuring of SOLARIS TM 10 Operating System
0477 : E-Commerce-Start an On Line Business
0478 : LINUX Operating System
0479 : Mechanical Drafting & Modelling with Autodesk Inventor (includes AUTOCAD)
0480 : Architectural Drafting and 3D Design with Autodesk Revit
0481 : Advanced Web Publishing
0482 : System Administration for the SOLARIS TM 10 Operating
0483 : Advanced Architectural Drafting and 3D Design with Auto Desk Revit
0484 : Behavioural Basics
0485 : Advanced Behavioural Basics
0486 : JAVA Programming Language – SL 275 (Advance)
0487 : Software Testing
0488 : Interactive Media Design
0489 : Character Animation
0490 : Clean Up for 2D Animation
0491 : In Betweening for 2D Animation
0492 : Ink and Paint for 2D Animation
 
Insurance Management
0493 : Insurance Sales Advisor
0499 : Senior Sales Person (Non Life Insurance)
0500 : Senior Sales Person (Life Insurance)
0501 : Insurance Sales Associate
 
Imitation Jewellery
0502 : Imitation Jewellery Kit Maker
0503 : Kundan Jewellery Maker
0504 : Kundan Jewellery Set Maker
0505 : Temple Jewellery Set Maker
0506 : Bridal Jewellery Set Maker
0507 : Gujarati Jewellery Set Maker
 
Jute Technology
0508 : Mazdoor
0509 : Root Cutter, Heckler cum Selector
0510 : Jute Spreader / Softener (Feeder / Receiver / Pliers)
0511 : Breaker / Teaser Card Feeder
0512  : Finisher Card Receiver cum First Drawing Feeder
0513 : Jute Drawing Operator
0514 : Spinner / Twister
0515 : Silver Feeder / Bobbin Shifter
0516 : Spool Winder
0517 : Cop Winder
0518 : Pre-Beamer
0519 : Beamer / Dresser
0520 : Weaver
0521 : Weaver – Modern Shuttleness Looms
0522 : Damping / Calendar / Lapping Operator
0523 : Cutting Machine Operator
0524 : Sewer
0525 : Press Operator
0526 : Jute Braided Products Maker
0527 : Jute Footwears Maker
0528 : Weaver
0529 : Dyer
0530 : Designer cum Maker of Fabric Bags
0531 : Designer cum Maker Decorative Items
 
Khadi and Village Industries
0532 : Spinning on New Model Charkha
0533 : Plain Weaving on Frame Loom
0534 : Advance Spinning (Woolen)
0535 : Advance Spinning (Cotton and Muslin)
0536 : Advance Spinning (Silk)
0537 : Advance Weaving (Woolen)
0538 : Advance Weaving (Silk)
0539 : Advance Weaving (Cotton / Polyvastra)
 
Leather and Sports Goods Manufacturing
0540 : Leather and Rexene Goods Maker
0541 : Manufacturing Process of Leather
0542 : Leather Garments Maker
0543 : Leather Goods Maker (Travels)
0544 : Leather Footwear and Sports Shoes Maker 
0545 : Pattern and Template Maker (Leather and Sports)
0546 : Pattern and Template Maker (Leather Shoe & Leather Sports Shoes)
0547 : Leather Goods Salesman
0548 : Leather Goods Supervisor / Administrator
0549 : Leather Footwear Machine Operators (Closing)
0550 : Leather Footwear Machine Operators (Clicking)
 
Materials Management
0551 : Store Attendant
0552 : Material Handling
0553 : Finish Goods Keeper
0554 : Assistant Storekeeper
0555 : Storekeeper
0556 : Manufacturing of Envelopes
0557 : Manufacturing of Donnas and Plates
0558 : Manufacturing of Cup and Tumbler
0559 : Segregator (Raw Material Sorting)
0560 : Rag Chopper
0561 : Pulp Beater
0562 : Agitator – Pulp QC
0563 : Mould Vat Operator
0564 : Sheet Formation on Vat (Dipping)
0565 : Sheet Formation on Auto-Vat (Lifting)
0566 : Hydraulic Press Operator
0567 : Dryer
0568 : Calendaring Operator
0569 : Paper Cutter
0570 : Packer
0571 : Material Organiser / Helpler
0572 : Fabricator / Folder
0573 : Fabricator / Assembler
0574 : Fabricator / Glue Coater
0575 : Fabricator / Skinner
0576 : Fabricator / Aligner
0577 : Packer (M/C)
0578 : Fabricator / Sculpture
0579 : Fabricator / Specks Designer
0580 : Marketing Assistant
 
Marine Engineering
0581 : Basic Marine Mechanic
0582 : Marine Engine Mechanic
0583 : Valve Mechanic
0584 : Pump and Pumping System Mechanic
0585 : Ship Air Conditioning System Mechanic
0586 : Duck Machineries Mechanic
0587 : Propeller and Shaft Mechanic
 
Media Management
0588 : Digital Camera Photography
0589 : Videography
0590 : Mass Communication
0591 : Digital Audio Recording
0592 : Lighting Assistant
0593 : Assistant Video Editor
 
 
Mehandi Making
0594 : Mehandi Maker
0595 : Colour Mehandi Maker
0596 : Kundan Colour Mehandi Maker
 
Paint and Warnish
0597 : Painter Assistant / Helper
0598 : Wall Painter
0599 : Wood Painter
0600 : Metal Surface Painter
0601 : Spray Painter
0602 : Painter (Application, Testing, Handling and Storing)
 
Painting Technology
0603 : Nib Painting Maker
0604 : Tube Painting Maker
0605 : Cone Painting Maker
0606 : Deco-Painting Maker
0607 : Ceco-Ceramic Painting Maker
0608 : Zaso Painting Maker
0609 : Tanjore Painting Maker
0610 : Emboss Painting Maker
0611 : Glass Painting Maker
0612 : Nirmal Painting Maker
0613 : Nirmal Gold Painting Maker
0614 : Nirmal Painting on Cream Board Maker
0615 : Nirmal Emboss Painting Maker
 
Polypathic, Energetic and Complementary Therapies
0616 : Absent Healing       
0617 : Active Imagery
0618 : Acupressure             
0619 : Acupuncture
0620 : Adlerian Therapy
0621 : Aerial Therapy
0622 : Agnihotra
0623 : Aikido Therapy
0624 : Akabane
0625 : Alexander Technique (Better Posture)
0626 : Alphabiotics
0627 : Anabolic Treatment
0628 : Antineoplaston Therapy
0629 : Anthrosophical Medicine              
0630 : Apitherapy
0631 : Applied Kiesiology
0631 : Armouring
0632 : Aromatherapy                                 
0633 : Art Therapy
0634 : Asklepios
0635 : Astropathy
0636 : Aston Patterning
0637 : Aura - Soma
0638 : Aura Therapy          
0639 : Auricular Therapy
0640 : Autogenic Training
0641 : Autosuggestion
0642 : Aversion Therapy
0643 : Ayurveda
0644 : Adventure Therapy
0645 : Animal-assisted Therapy
0646 : Authentic Movement
0647 : Bach Remedies
0648 : Bates Method (Improving Eyesight)
0649 : Behavioural Therapy
0650 : Biochemic
0651 : Bio-Ching
0652 : Bioenergetics Therapy
0653 : Biofeedback
0654 : Biorhythms
0655 : Bioharmonics
0656 : Bio-Transmission
0657 : Biodynamic Massage
0658 : Biomagnetic Therapy
0659 : Bowen Technique
0660 : Brain Training Therapy
0661 : Brief Therapy
0662 : Buteyko
0663 : Bibliotherapy
0664 : Cell Therapy
0665 : Chanting
0666 : Charismatic Healing (Prayer)
0667 : Chi Gung
0668 : Chi Kung
0669 : Chiropody
0670 : Chiropractic (Pain Relieving)
0671 : Chinese Herbalism
0672 : Chelation Therapy
0673 : Chinese Martial Arts
0674 : Clinical Ecology
0675 : Coenzyme Q10
0676 : Cognitive Therapy
0677 : Coin Rubbing
0678 : Colour Therapy
0679 : Colonic Irrigation
0680 : Colonic Hydro Therapy
0681 : Colour Illumination Therapy
0682 : Colloidal Siver Therapy
0683 : Consegrity
0684 : Conscientiotherapy
0685 : Conybio FIR (Ear Infra Red)
0686 : Copper Therapy
0687 : Co-Counselling
0688 : Coverts Sensitisation
0689 : Cranial Osteopathy 
0690 : CranioSacral Therapy
0691 : Crisis Intervention
0692 : Cromopathy
0693 : Crystal Therapy
0694 : Cupping
0695 : Cymatics
0696 : Cytotoxic Therapy (Tumor Cell Modulation)
0697 : Coherance Therapy
0698 : Conversion Therapy
0699 : Counselling Therapy
0700 : Dance Movement Therapy
0701 : Deep Muscle Therapy
0702 : Deep Tissue Therapy
0703 : Dermovision
0704 : Diet Therapy
0705 : Doctrine of Signatures
0706 : Dr. Fritz's - "Energy Healing"
0707 : Dolphin-assisted Therapy
0708 : Douching Therapy
0709 : Dowsing Therapy
0710 : Do-In Therapy
0711 : Distructotherapy
0712 : Dialectical Behavioural Therapy
0713 : Diversional Therapy
0714 : Drama Therapy
0715 : Dyadic Developmental Psychotherapy
0716 : Ear Candling Therapy
0717 : Ecological Medicine
0718 : Electro Therapy
0719 : Electro-Convulsive Therapy
0720 : Electro Homeopathy
0721 : Electro Mignative Therapy
0722 : Electicism Therapy
0723 : Electrodermal Screening
0724 : Emmotional Freedom Technique
0725 : Eurhythmy
0726 : Erotic Healing
0727 : Energetic Medicine
0728 : Entony
0729 : Enzymatic Therapy
0730 : Equine Massage
0731 : Existential Therapy
0732 : External Beam Radition Therapy
0733 : Eye Movement Desensitisation
0734 : Eyology
0735 : Equine-assisted Therapy
0736 : Facilitated Communication
0737 : Facial Diagnosis
0738 : Faith Healing
0739 : Family Therapy
0740 : Fasting
0741 : Feldenkrais Method
0742 : Feng-Shui
0743 : Fire Therapy
0744 : Floatation Therapy
0745 : Fluoridation Therapy
0746 : Flooding (Implosion)
0747 : Focal Psychodynamic Therapy
0748 : Folk Medicine
0749 : Footbath
0750 : Fronteir Medicine
0751 : Fruits and Vegetable Therapy
0752 : Galacto Therapy
0753 : Gem Essence Therapy
0754 : Gene Therapy
0755 : Grif Therapy
0756 : Geomancy
0757 : Gerson Therapy
0758 : Gestalt Therapy
0759 : Group Therapy
0760 : Group Psychotherapy
0761 : Guasha
0762 : Hair Transmission Therapy
0763 : Hair Analysis
0764 : Haelan Therapy
0765 : Halographic Repatterning
0766 : Hakomi
0767 : Harpatopathy
0768 : Hellerwork
0769 : Herbal Medicine
0770 : Heroic Medicine
0771 : Helio Therapy
0772 : Hilarious Laughter Therapy
0773 : Homeopathy
0774 : Holistic Medicine
0775 : Hora Diagnosis
0776 : Hormonal Therapy
0777 : Humanistic Psychology
0778 : Hydro Therapy
0779 : Hyperthermia (Heat Therapy)
0780 : Hyperbaric Oxygen Therapy
0781 : Hippotherapy
0782 : Hypno Therapy
0783 : Immunopathy
0784 : Inhalation Therapy
0785 : Integrative Medicine
0786 : Intuitive Healing
0787 : Inner and Self Healing
0788 : Insight Therapy
0789 : Internal Radiation Therapy (Brachytherapy)
0790 : Ionisation Therapy
0791 : Iridology
0792 : Ichthyotherapy
0793 : Immunosuppressive Therapy
0794 : Information Therapy
0795 : Interpersonal Therapy
0796 : Interavenous Therapy
0797 : Isopathic Treatment
0798 : Jin Shin Do
0799 : Jin Shin Jyutsu
0800 : Jogging
0801 : J J Dechane'sHarbo Mineral Therapy
0802 : Jungian Therapy (Analytical Psychology) 
0803 : Joy Touch
0804 : Kahuna Bodywork
0805 : Kahune
0806 : Kanpo
0807 : Kinesiology
0808 : Kirlian Photography
0809 : Kinesiology
0810 : Keni's Charismatic Karishma
0811 : Laughter Therapy
0812 : Laetrile Therapy
0813 : Liquorice
0814 : Light Therapy
0815 : Life Coaching
0816 : Life Enrichment Therpay
0817 : Lomi Lomi
0818 : Logo Therapy
0819 : Lymphatic Pumping
0820 : Macrobiotics
0821 : Manipulative Therapy  
0822 : Martial Arts Therapy 
0823 : Manual Lymph Drainage
0824 : Manual Therapy
0825 : Massage Therapy
0826 : Magical Thinking
0827 : Magneto Therapy
0828 : Maintenance Therapy
0829 : Meso Therapy
0830 : McTimoney Chiropractic
0830 : Meditation
0831 : Medical Aromatherapy
0832 : Medau Movement
0833 : Megavitamin Therapy
0834 : Melos's Medicare
0835 : Mentastics
0836 : Meridian Investigation
0837 : Mesmerism
0838 : Metamorphic Technique
0839 : Metabolic Typing
0840 : Metabolic Therapy
0841 : Miasm Theory    
0842 : Moxibustion
0843 : Mud Therapy
0844 : Muscoskeletal Therapy
0845 : Music Therapy
0846 : Myofascial Therapy
0847 : Naturopathy
0848 : Narrative Therapy
0849 : Neuropathy
0850 : Neuro-linguistic Programming
0851 : Neurofeedback Therapy
0852 : Norris Technique
0853 : Nosode
0854 : Nutritional Testing
0855 : Nutritional Therapy
0856 : Nyasa Healing
0857 : Occupational Therapy
0858 : Ortho Bionomy
0859 : Orthodics
0860 : Orgone Therapy
0861 : Osteopathy / Skull Osteopathy
0862 : Orthomolecular Therapy
0863 : Oxygen / Ozone Therapy
0864 : Past Life Therapy
0865 : Pilates
0866 : Phage Therapy
0867 : Pharmaco Therapy
0868 : Physical Therapy
0869 : Physio Therapy
0870 : Play Therapy
0871 : Polarity Therapy
0872 : Poison Therapy
0873 : Positive Thinking Therapy
0874 : Primal Therapy
0875 : Progressive Relaxation
0876 : Prolotherapy
0877 : Psionics
0878 : Psionic Medicine
0879 : Psycho Therapy
0880 : Psychoanalytic Psychotherapy
0881 : Psychopharmaco Therapy
0882 : Pulse Diagnosis
0883 : Pyramid Power
0884 : Qigong
0885 : Radio Therapy
0886 : Radionics
0887 : Rational Emotive Therapy
0888 : Reality Therapy
0889 : Recrational Therapy
0890 : Reflexology   
0891 : Reichian Therapy
0892 : Reiki
0893 : Reinforcement Therapy
0894 : Rogerian Therapy
0895 : Respiratory Therapy
0896 : Rolfing   
0897 : Sand Play Therapy
0898 : Sand Tray Therapy                                    
0899 : Sauna Bath
0900 : Sea Water Treatment
0901 : Sclerology
0902 : Seiki
0893 : Seitai
0894 : Sex Therapy
0895 : Shamanism Testing
0896 : Shen Therapy
0897 : Shiatsu
0898 : Shruti Chikitsa
0899 : Shock Therapy                                
0900 : Sitz Bath
0901 : Silva Method
0902 : Socio Therapy
0903 : Somatography         
0904 : Sonopuncture                      
0905 : Sound Therapy
0906 : Spas
0907 : Speech Therapy                              
0908 : Spiritual Healing
0909 : Stool Therapy
0910 : Sleep Therapy
0911 : Surgery 
0912 : Sun Therapy
0913 : Sweat Therapy
0914 : Systemic Therapy
0915 : Tai-Chi-Chuan (Meditation in Motion)
0916 : Tanra Mantra Yantra Therapy
0917 : Thai Massage
0918 : Thalassotherapy     
0919 : Therapentic Touch
0920 : The Bower Technique
0921 : The Journey
0922 : Theatre Therapy
0923 : Thought Field Therapy
0924 : Tibetan Medicine
0925 : Tongue Diagnosis
0926 : Touch Therapy
0927 : Toyochari
0928 : Tragerork
0929 : Transpersonal Therapy
0930 : Transcendental Meditation
0931 : Transmission Therapy 
0932 : Transactional Therapy 
0933 : Trepanation
0934 : Trigger Point and Myotherapy    
0935 : Tuina
0936 : Turkish Bath
0937 : Ultrasound Therapy
0938 : Unani or Tibbi Hikmat
0939 : Urine Therapy
0940 : Vibration Therapy
0941: Visualisation Therapy
0942 : Visceral Manipulation
0943 : Voice Therapy
0944 : Wheat Grass Therapy
0945 : Writing Therapy     
0946 : Yoga
0947 : Zen/Zen Garden (Buddhist Path to Self-Discovery) 
0948 : Zero Balancing
0949 : Zone Therapy
 
Printing Technology
0950 : Basic for Printing Sector (Except Book Binding)
0951 : Basic Book Binding
0952 : Screen Printing
0953 : Book Binding
0954 : Offset Machine Operator – Sheet Fed (Single and Multi Colour)
0955 : Offset Plate Maker
0956 : DTPO
0957 : Advanced / Supervisory (Except Book Binding)
0958 : Advanced . Supervisory (Book Binding)                                                
 
Plastics Engineering
0959 : Basic Fitting and Measurement
0960 : Basic Electrical Joints and Fitting
0961 : Plastic Mould Assistant for Injection Moulding
0962 : Plastic Mould Assistant for Extrusion Moulding
0963 : Plastic Mould Assistant for Blow Moulding
0964 : Auto Plastic Mould Assistant (Injection Moulding)
0965 : Auto Plastic Mould Assistant (Compression Moulding)
0966 : Auto Plastic Mould Assistant (Extrusion Moulding)
0967 : Auto Plastic Mould Assistant (Blow Moulding)
 
Process Instrumentation
0968 : Instrumentation Panel Fabrication and Installation of Pipe Line
0969 : Process Instrumentation Machinery and Equipment Mechanic
0970 : Maintenance of Recorders, Transmitters and Installation
0971 : Repair and Maintenance of Pressure Gauge Installation
0972 : Repair and Maintenance of Temperature Measuring Instruments Installation
0973 : Repair and Maintenance of Level Measuring Instruments Installation
0974 : Repair and Maintenance of Flow Measuring Instruments
 
Production Engineering
0975 : Turning
0976 : Advance Turning
0977 : Milling
0978 : Advance Milling
0979 : Surface Grinding
0980 : Cylindrical Grinding
0981 : CNC Turning
0982 : CNC Milling
0983 : Basics of Forging Technology and Process
0984 : Die Manufacturing, Inspection of Die and Handling
0985 : Advanced Forging Technology and Heat Treatment
0986 : Basic Mechanical Drafting
0987 : Advanced Mechanical Drafting
 
Poultry, Hatchery and Broiler Farming
(Broiler Farming)
0988 : Cleaning Assistant – Cleaning of Shed
0989 : Brooding Assisatn-I-Preparation of Brooding Room
0990 : Feeding Assistant – Poultry Worker
0991 : Bio Security Assistant Poultary Worker – Bio Sedcurity and Disinfections
0992 : Assistant Poultry Worker – Outbreak and Crisis Management
0993 : Poultary Assistant – Carcass, Debris, Waste and Litter Disposal
0994 : Broiler Disposal and Selling Assistant
0995 : Vaccination Assistant
0996 : Records Assistant / Writer
(Layer Farming)
0997 : Cleaning Assistant – Cleaning of Shed
0998 : Brooding Assistant-I-Preparation of Brooding Room
0999 : Feeding Assistant – Poultry Worker
1000 : Bio Security Assistant Poultry Worker – Bio Security and Disinfections
1001 : Assistant Poultry Worker – Outbreak and crisis Management
1002 : Poultry Assistant – Carcass, Debris, Waste and Litter Disposal
1003 : Medication Assistant
1004 : PM Assistant
1005 : Supervisor (Vaccinations and Debeaking)
(Poultry)
1006 : Egg Selling Assistant
1007 : Raw Material Warehouse Assistant
1008 : Feed Mixing Assistant
1009 : Premix Assistant
1010 : Disease Prevention Bio Security Supervisor (Terminal Cleaning)
(Hatachery)                                                                                      
1011 : Hatchery Operations Assistant
1012 : Poultry Bio Security Assistant
1013 : Hatchery Operations Supervisor
(Breeding)
1014 : Brooder House Assistant
1015 : Selection and Culling Assistant
1016 : Healthcare Service Assistant
1017 : Inseminators
1018 : Poultry Farm Supervisor
(Brassware)
1019 : Basic Art of Engraving
1020 : Basic Art of Etching
1021 : Advanced Art of Engraving
 
Rain Water Harvesting
1022 : Assistant Rain Water Harvester
1023 : Rain Water Harvester
 
 Refrigeration and Air Conditioning
1024 : Basic Refrigeration and Air Conditioning
1025 : Repair and Maintenance of Refrigerators and Deep
1026 : Service and Maintenance of Water Cooler and Bottle Cooler
1027 : Repair and Maintenance of Air Conditioner
1028 : Repair and Maintenance of Car Air Conditioning Unit
1029 : Service and Maintenance of Air Conditioning Plant
 
Retail Trade and Management
1030 : Sales Person (Retail)
1031 : Senior Sales Person (Retail)
1032 : Retail Operations
1033 : Sales Person (Door to Door)
 
Renewable Energy
1034 : Basic of Solar Electricity
1035 : Solar Hot Water Tank Technician
1036 : Grooving and Collar Making Operator
1037 : Puffing and Tank Cleaner
1038 : Packer (Total Solar Water Heater System
1039 : Repair and Maintenance of Alternate Energy Resource Equipment
1040 : Solar Heater and Solar Cooker System
1041 : Solar Lighting System
1042 : Small Power Generation by using Water
1043 : Solar Electric System Installer and Service Provider
1044 : Solar Hot Water System Installer (Domestic System up to 200L) – Including Servicing
 
Security and Safety and Fire Management
1045 : Personal Security Guard
1046 : Industrial Security Guard
1047 : Event/Conference Security Guard
1048 : Security Guard (General)
1049 : Security Guard (General) and Personal Security Guard
1050 : Security Guard (General) and Event Conference Security Guard
1051 : Security Guard (General) and Event/Conference Security Guard
1052 : Assistant Security Officer Incharge : Security (General) : Industrial Security : Event / Conference Security
 
Sweets, Snacks and Food Technology
1053 : Attendant-Ethnic Indian Sweets, Snacks and Food
1054 : Assistant Craftsman-Bengali Sweets
1055 : Assistant Craftsman-Ghee Based Sweets
1056 : Craftsman-Ghee Based Sweets
1057 : Assistant Craftsman-Kaju and Dry Fruits Based Sweets
1058 : Craftsman-Kaju and Dry Fruits Based Sweets
1059 : Assistant Craftsman – Milk and Khoa Sweets
1060 : Craftsman-Milk and Khoa Sweets
1061 : Assistant Craftsman – Namkeens and Savouries
1062 : Craftsman – Namkeens and Savouries
1063 : Assistant Craftsman – Indian Snacks
1064 : Craftsman – North Indian Food
1065 : Assistant Craftsman – South Indian Food
1066 : Craftsman – South Indian Food
1067 : Assistant Craftsman – Indian Chinese Food
1068 : Craftsman – Indian Chinese Food
1069 : Assistant Craftsman – Continental Food
1070 : Craftsman – Continental Food
1071 : Assistant Craftsman – Indian Chat
1072 : Craftsman – Indian Chat
1073 : Assistant Craftsman – Retail Counter Indian Chat
1074 : Craftsman – Retail Counter Indian Chat
1075 : Assistant Craftsman – Retail Counter Indian Sweets
1076 : Craftsman – Retail Counter Indian Sweets
1077 : Assistant Craftsman – Retail Counter Restaurant 
1078 : Craftsman – Retail Counter Restaurant
1079 : Assistant Craftsman – Indian Desserts
1080 : Craftsman – Indian Desserts
1081 : Assistant Craftsman – Indian Syrups and Thandai
1082 : Craftsman – Indian Syrups and Thandai
1083 : Assistant Craftsman – South Indian Snacks
1084 : Craftsman – South Indian Snacks
1085 : Assistant Craftsman – Bengali Sweets
 
Soft Skills / English Conversation / Personality Development
1086 : Soft Skills for Base Line Staff in Service Sector
1087 : Spoken English and Communication Skill
1088 : Soft Skills for Front Line Assistant
1089 : Soft Skills for Supervisors
 
Spa and Wellness Management
1090 : Spa Therapist – I
1091 : Spa Therapist - II
 
Ship Construction Technology
1092 : Junior Shipwright Assistant
1093 : Junior Shipwright
1094 : Assistant Shipwright
1095 : Shipwright
 
Tailoring and Garment Technology
1096 : Hand Embroider
1097 : Machine Embroidery Operator
1098 : Garment Packer
1099 : Garment Ironer
1100 : Tailor (Basic Sewing Operator)
1101 : Maintenance of Machines in Garment Sectors
1102 : Computerised Embroidery Machine Operator
1103 : Garment Cutter
1104 : Garment Checkers
1105 : Skilled Sewing Operators
1106 : Tailor Children
1107 : Tailor Ladies
1108 : Tailor Gent’s
1109 : Tailor Suits
1110 : Numbering Helper
1111 : Panel Checker
1112 : Sorter
1113 : Issuer – Cutting Section
1114 : Fusing Operator
1115 : Bit Layer
1116 : Re Layer
1117 : Feeding Helper
1118 : Production Writer
1119 : Sewing Helper
1120 : Data Entry Operator
1121 : Finishing Helper
1122 : Feeding Helper
1123 : Stock Keeper – Parts Bank Asistant
1124 : Document Assistant
1125 : Stationary Assistant
1126 : Stock Distributor
1127 : Stock Keeper
1128 : Trim Quality Checker
1129 : Assistant Fabric Checker
1130  : Cutting Quality Controller
1131 : Loader and Unloader
1132 : Office Assistant
1133 : Visual Display Assistant
1134 : Printing Asssitant
1135 : Helper Washing
1136 : Fabric Checker
1137 : Sampling Tailor
1138 : Kaza (Button Hole) and Button Operator
1139 : Final Checker _ Finishing Checker
1140 : Spot Washer
1141 : Heat Sealer / Heat Transfer Printing Machine Operator
1142 : Darner
1143 : Production Coordinator
1144 : Data Collection Operator – Costing
1145 : Printing Operator – Screen Printing
1146 : Printing Operator – Hand Roller
1147 : Washing Machine Operator
1148 : Hydro-Extractor Operator
1149 : Denim Washing Operator
1150 : Logistic Clerk
1151 : Cutter – Bank Knife / Bladed Cutting
1152 : Gerber Cutting Machine Operator
1153 : CAD Operator
1154 : Re-Cutter
1155 : Printing Operator – MHM Machine
1156 : Curing Machine Operator
1157 : Colour Mixer – Printing
1158 : Stone Wash Machine Operator
1159 : Sand Wash Machine Operator
1160 : Bio Polishing Machine Operator
1161 : Sand Blasting Machine Operator
1162 : Grinding Machine Operator
1163 : Nicking Operator
1164 : Mud Wash Operator
1165 : Gerber Mechanic
1166 : Fabric Quality Inspector / Sourcing Farbic QC
1167 : Mechanic – Garment Machines (Sewing Machines)
1168 : Mechanic General
1169 : Assistant Finishing Supervisor
1170 : Assistant System Controller
1171 : Finishing Supervisor
1172 : System Controller
1173 : Training Instructor
1174 : Junior Executive
1175 : Senior Executive
1176 : Ornamentalist – Bead Work for Garments
1177 : Ornamentalist – Ikkat Designer
1178 : Ornamentalist – Chikkan Kari Designer
1179 : Ornamentalist – Kasuti Designer
1180 : Ornamentalist – Kantha Designer
1181 : Ornamentalist –  Kashida Kari Designer
1182 : Ornamentalist –  Phulkari Designer
1183 : Ornamentalist –  Chamba Rumal Designer
1184 : Ornamentalist –  Zardosi Specialist – Zari
1185 : Ornamentalist –  Zardosi Specialist – Sequence
1186 : Ornamentalist –  Zardosi Specialist – Glass
1187 : Ornamentalist – Zardosi Specialist – Metal Zardosi
1188 : Ornamentalist –  Zardosi Specialist – Woolen / Pique
1189 : Ornamentalist –  Zardosi Specialist – Mirror
1190 : Ornamentalist –  Hand Work Specialist – Applique
1191 : Ornamentalist –  Hand Work Specialist – Patch Work
1192 : Ornamentalist –  Hand Work Specialist – Combination of Different Skills
 
Textile Engineering and Management
(Textile – Cotton Ginning)
1193 : Pre-Cleaner of Kapas
1194 : Sweeper cum Fly Gatherer
1195 : Ginning Operator
1196 : Post Cleaner of Cotton Lint and Seed
1197 : Bale Packer
(Textile – Cotton Spinning)
1198 : Contamination Sorter – Cotton Blues
1199 : Mixing Operator – Cotton Mixing
1200 : Willow Machine Operator
1201 : Hard Waste Opener Machine Operator
1202 : Roving Waste Opener Machine Operator
1203 : Rotary Filter Operator and Waste Handler
1204 : Saleable Waste Handler and Packer
1205 : Lattice Man Cum Cobbler
1206 : Lap Carrier
1207 : Can Carrier
1208 : Apron Joiner
1209 : Cobbler – Belt Stitcher
1210 : Tape Stitcher
1211 : Sweeper cum Fly Gatherer
1212 : Can Assembler
1213 : Bale Plucker Operator
1214 : Bale Breaker Tenter and Cotton Feeder
1215 : Blow Room Oiler
1216 : Card Tenter – Semi High Speed Cards
1217 : Card Fitter – End Milling, Mounting and Grinding of Flats
1218 : Card Fitter – Licker-in Mounting
1219 : Card Oiler
1220 : Draw Frame Tenter
1221 : Silver Lap Tenter
1222 : Ribbon Lap Tenter
1223 : Comber Needler
1224 : Speed Frame Doffer
1225 : Speed Frame Cleaner
1226 : Ring Frame Doffer
1227 : Ring Frame Cleaner
1228 : Roller Coverer
1229 : Ring Frame Assistant Fitter – Creel and Bobbin Holder Maintenance
1230 : Button Fitting in Plug Type Spindles
1231 : Ring Buffing and Reconditioning
1232 : Open end Machine Tenter
1233 : Mixing Mukaddam – Cotton Mixing
1234 : Scutcher Operator in Blow Room
1235 : Card Tenter-High Speed / Super High Speed Cards
1236 : Card Fitter – Mounting and Grinding of Cylinder, Doffer and Flats
1237 : Card Fitter – Semi High Speed Cards
1238 : Combing Tenter
1239 : Speed Frame Machine Operator
1240 : Ring Frame Sider – (Operator)
1241 : Ring Frame Assistant Fitter – Spindle Gauging
1242 : Ring Frame Assistant Fitter – Spindle Gaugzing
1243 : Ring Frame Assistant Fitter – Roller Truing
1244 : Ring Frame Assistant Fitter – Drafting Roller and Top Arm Maintenance
1245:Ring Frame Asst. Fitter–Pneumatic Ducts, Filter and Over Head Cleaners Maintenance
1246 : Cots Mounting and Buffing Operator
1247 : Blow Room Fitter
1248 : Card Fitter – High Speeds and Super High Speed Cards
1249 : Draw Frame Fitter
1250 : Comber Fitter
1251 : Speed Frame Fitter
1252 : Ring Frame Fitter
1253 : Open end Machine Fitter
(Textiles – Doubling)
1254 : Ring Doubling Doffer
1255 : Ring Doubling – Tenter
1256 : Two-for-One Twister Operator
1257 : Two-for-One Twister Fitter
1258 : Ring Doubling Machine Fitter
(Textiles – Winding)
1259 : Reconditioning of Old Paper Cones
1260 : Yarn Conditioning Machine Operator (Xorella, Autoclave)
1261 : Winder – Manual Winding Machine
1262 : Winder – Soft Package Winding
1263 : Winder – Dyed Yarn
1264 : Winder – Automatic Winding Machine
1265 : Winder – Assembly Winding
1266 : Yarn Packer – Bag Packing
1267 : Yarn Packer – Carton Packing
1268 : Yarn Packer – Shrink Packing
1269 : Fitter – Manual Winding
1270 : Fitter – Automatic Winding
(Textiles – Reeling)
1271 : Conditioning Coolie – Water Conditioning
1272 : Conditioning Coolie-Steam Conditioning
1273 : Reeler – Hand Reeling Machines
1274 : Reeler – Reeling on Machines
1275 : Hank Dresser
1276 : Knotter, Weigher cum Bundling Machine
1277 : Baling Press Machine Operator
(Textiles – Weaving Preparation)
1278 : Creel Attendant – Warping
1279 : Bach Attendant – Back Sizer
1280 : Warper – Sectional Warping
1281 : Warper – Beam Warping – Slow Speed
1282 : Warper – Beam Warping – High Speed
1283 : Warper – Beam Warping – Super High Speed
1284 : Size Cooker
1285 : Front Attendant – Two Cylinder Sizing
1286 : Front Attendant – Multi Cylinder Sizing
1287 : Fitter – Warping
1288 : Fitter – Sizing
1289 : Drawer in
1290 : Reacher
1291 : Pirn Winder
1292 : Warp Dressor for Typign Machine
1293 : Heald and Reed Cleaner
1294 : Reedman
1295 : Healdman
1296 : Beam Coolie
1297 : Welt Distributor
1298 : Sweeper cum Fly Gatherer
1299 : Cleaner
1300 : Pirn Winding – Automatic Machine
1301 : Warp Typing Operator – Machine-man
1302 : Auto Reaching Machine Attendant
1303 : Weaver – 2 Looms – Plain Power Loom
1304 : Weaver – 4 Looms – Plain Power Loom
1305 : Waver – Auto Loom
1306 : Weaver – Drop Box Loom
1307 : Weaver – Dobby Loom
1308 : Weaver – Jacquard Loom
1309 : Jacquard Card Punching
1310 : Jacquard Card Punching
1311 : Comber – Board Man
1312 : Lattice Man
1313 : Line Man (Nakshiwala)
1314 : Card Cutter and Lacer
1315 : Jacquard Lineman
1316 : Slay Maker
1317 : Carpenter
1318 : Shuttle Man
1319 : Oiler
1320 : Fabric Packer
1321 : Weaver – Shuttless Repier Looms
1322 : Weaver – Shuttleless Gripper / Projectile Looms
1323 : Weaver – Shuttless Water Jet Looms
1324 : Weaver – Shuttleless Water Jet Looms
1325 : Drop Box Fitter
1326 : Loom Fitter
(Textiles – Chemical Processing)
1327 : Water Softening Plant Operator
1328 : Effluent Water Treatment Plant Operator
1329 : Laundering Operator
1330 : Loose Cotton Bleaching Operator
1331 : Yarn Bleaching in Hank from Operator
1332 : Grey Fabric Marking and Counting
1333 : Grey Fabric Stitching
1334 : Electrolysers Operator
1335 : Preparing Bleaching Solution – Operator
1336 : Scutcher Machine Man
1337 :Scutcher Plaiter
1338 : Colour Mixer / Chemical Presentation Operator
1339 : Yarn Dyeing in Hanks – Operator
1340 : Fibre Dyeing in Machine Operator
1331 : Loose Cotton Dyeing in Vats Operator
1332 : Wet Cotton Opening – Operator
1333 : Hot Air Dryer Operator
1334 : Screen Printing – Manual Operation
1335 : Screen Preparer – Manual
1336 : Batching Machine Operator
1337 : Screen Preparer – Manual
1338 : Batching Machine Operator
1339 : Colour Mixer – Printing
1340 : Soaper Machine Operator
1341 : Curing Machine Operator
1342 : Yarn Printing by Hand
1343 : After / Post Processing of Printed Yarn Operator
1344 : Back Grey Washing and Drying Operator
1345 : Starch Kitchen Operator
1346 : Selvedge Stamping Operator
1347 : Hand Folding Operator
1348 : Role Folding – Hand Operator
1349 : Plaiter – Cloth by Machine
1350 : Role Folding Machine Operator
1351 : Split Cutting Operator
1352 : Terry Towel Cutting Operator
1353 : Hand Folding of Plaited Cloth
1354 : Selvedge Stamping of Folded Cloth by Hand
1355 : Packer and Bundler of Stamped Pieces
1356 : Baling Press Helper
1357 : Case Packing Operator
1358 : Sample Cutting Machine Operator
1359 : Straw Board Cutter
1360 : Yarn Boiling – Kier Operator
1361 : Yarn Singeing Machine Operator – Electrical
1362 : Yarn Singeing Machine Operator – Gassing
1363 : Yarn Mercerising Machine Operator
1364 : Shearing Machine Operator
1365 : Grey Fabric Cropping Operator
1366 : Desizing Machine Operator
1367 : Kier Operator – Fabric
1368 : Fabric Singeing Machine Operator
1369 : Fabric Mercerising Machine Operator
1370 : Drying Machine Operator – Cylinder Dryer
1371 : Water Mangle Machine Operator
1372 : Jigger Machine Operator
1373 : Padding Mangle cum Float Drier Machine Operator
1374 : HT-HP Cheese Dyeing of Yarns – Machine Operator
1375 : HT-HP Beam Dyeing of Yarns – Machine Operator
1376 : Colour Matching Operator
1377 : Loose Cotton Drying in Continuous Drying Machine Operator
1378 : Flat Bed Screen Printing Machine Operator
1379 : Rotary Screen Printing Machine Operator
1380 : Engraver – Roller Printing Machine
1381 : Roller Printing – Machine Operator
1382 : Ager Machine Operator
1383 : Short Clip Stenter Operator
1384 : Starch Mangle and Back Filling Mangle Operator
1385 : Breaking Machine Operator
1386 : Damping Machine Operator – Brush Type, Nozzle Type and Pneumatic Type
1387 : Calendar Machine Operator – Swissing, Chasing, Shreiner and Embossing
1388 : Pre-Shrinking Machine Operator – Zero-Zero Finishing or Felt Calendar
1389 : Stenter of Fionishing Machine Operator – Cylindar Dryer
1390 : Single Folding / Double Folding / Full Width Machine Operator (Back and Front)
1391 : Combined Double Folding and Plaiting Operator
1392 : Shrink Packing / Sealing Machine Operator
1393 : Bailing Press Machine Operator
1394 : Inspection Operator / Piece Checker (near Bailing)
1395 : Inspection Operator . Piece Checker (near Bailing)
1396 : Raising Machine Operator
1397 : Grey Room Inspection Operator (Piece Checker)
1398 : Bleaching Department Inspection Operator (Piece Checker)
1399 : Continuous Bleaching Plant – Machine Operator
1400 : HT-HP Beam Dyeing Machine Operator
1401 : Jet Dyeing Machine Operator
1402 : Folding Department Jobber
(Textile – Quality Control)
1403 : Tester – Wraping Boy
1404 : Tester – Cotton Trash Analyser
1405 : Tester – Classimat / Classifault Tester
1406 : Inspector – Fabric – Visual Inspection for Quality
1407 : Cone Quality Inspection
1408 : Tester – Cotton-Length, Strength, Micronaire, Rd, Neps
1409 : Tester – Yarn Count, Strength and Twist
1410 : Tester – Evennes Tester
1411 : Tester – Fabric-Dimensions and Construction-Woven Fabrics
1412 : Tester – Fabric-Dimensions and Construction-Woven Fabrics
1413 : Tester – Fabric-Dimensions and Construction-Knitted Fabrics
1414 : Tester – Blend Analysis
1415 : Tester – Colour Fastness Testing
1416 : Tester – Dimensional Stability, Pilling, Abrasion, Drape and Handle
(Textiles – Knitting)
1417 : Knitting Runner – Helper
1418 : Lab Assistant
1419 : Yarn Stores Assistant
1420 : Hand Knitter – Flat Knitting
1421 : Fabric Inspector
1422 : Peaching Machine Operator
1423 : Roll Packer
1424 : Knitter – Circular Knitting
1425 : Knitter – Flat Knitting Machine
1426 : Knitting Mechanic
 
(Textiles – Non-Woven)
1427 : Opening Machine Operator
1428 : Randomizer Machine Operator
1429 : Hydro Entanglement Operator
1430 : pH Controller
1431 : Lap Slitting Machine Operator
1432 : Punching Machine Operator
1433 : Blade Cutting Machine Operator
1434 : Ear Bud Machine Operator
1435 : Ball Making Operator
1436 : Surgical Cotton Roll Operator
1437 : Surgical Cotton Pleats Operator
1438 : Ear Bud Packer
1439 : Numbering and Heat Sealing Operator – Packed Bags
1440 : Carton Packer – Balls and Pads
1441 : Drying Range Operator
1442 : Lap Former Operator
(Textiles – Wool)
1443 : Helpers – Sorting and Cleaning
1444 : Helper Blow Room
1445 : Helper – Carding
1446 : Helper – Grill Box
1447 : Helper – Combing
1448 : Helper – Draw Frame
1449 : Helper – Doffers Roving Frames
1450 : Helpers – Doffers Ring Frames
1451 : Helper – Winding
1452 : Helper / Creeler – Warping
1453 : Helper – Weft Feeder
1454 : Helper – Gaiter Weaving
1455 : Helper – Wet Processing
1456 : Wool Sorter
1457 : Wool Washing and Scouring Operator
1458 : Fibre Opening – Blending Operator
1459 : Blow Room Chute Feeding Operator
1460 : Carding Operator
1461 : Operator – Gill Box
1462 : Operator – Comber
1463 : Operator – Finisher Draw Frame
1464 : Operator – Roving Frame
1465 : Operator – Automatic Winding
1466 : Operator – Cheese Winding
1467 : Warper
1468 : Weft Winder
1469 : Weaver
1470 : Grey Fabric Mender
1471 : Grey Fabric Checker
1472 : Fabric Processing Operator
1473 : Maintenance Helpers – Blow Room
1474 : Machine Cleaners – Blow Room
1475 : Maintenance Helpers – Carding
1476 : Machine Cleaners – Carding
1477 : Maintenance Helpers – Gill Box
1478 : Machine Cleaners – Gill Box 
1479 : Maintenance Helpers – Combing
1480 : Machine Cleaners – Comber
1481 : Maintenance Helpers – Speed Frames
1482 : Machine Cleaners – Speed Frames
1483 : Maintenance Helpers – Ring Frames
1484 : Machine Cleaners – Ring Frame
1485 : Maintenance Helpers – Winding Machines
1486 : Machine Cleaners – Winding Machine
1487 : Maintenance Helpers cum Cleaners – Weaving
1488 : Maintenance Helpers cum Cleaners – Wet Processing
1489 : Maintenance Fitter – Blow Room
1490 : Maintenance Fitter – Carding
1491 : Maintenance Fitter – Gill Box
1492 : Maintenance Fitter – Comber
1493 : Maintenance Fitter – Speed Frame
1494 : Maintenance Fitter – Ring Frame
1495 : Maintenance Servicing Operations
1496 : Maintenance Fitter – Automatic Winding
1497 : Maintenance Fitter – Cheese Winding
1498 : Maintenance Fitter – Weaving
1499 : Maintenance Fitter – Wet Processing
(Textiles – Silk)
1500 : Cocoon Sorter
1501 : Cone and Cheese Winder
1502 : Fabric Checker
1503 : Packer
1504 : Raw Waste Sorter / Blender
1505 : Waste Stapler
1506 : De-Gumming Operator
1507 : Drying Operator
1508 : Neutraliser
1509 : Bailing Operator
1510 : Maintenance Helpers cum Cleaners – Weaving Preparatory
1511 : Maintenance Helpers cum Cleaners – Weaving
1512 : Cocoon Cooking Operator
1513 : Reeler
1514 : Re-Reeler
1515 : Soaking Operator
1516 : Drying Operator
1517 : Winders
1518 : Twisting Operator
1519 : Doubling Operator
1520 : Yarn Singeing Machine Operator
1521 : Auto Clave Operator
1522 : Re-Winder
1523 : Reeler – Preparatory Section
1524 : Dyer – Assistant
1525 : Dryer Operator for Dyed Silk
1526 : Yarn Store Assistant
1527 : Winders (Dyed Yarn)
1528 : Cone and Cheese Winder
1529 : Pirn Winder
1530 : Warping Operator
1531 : Warp Drawer
1532 : Beam Gaiter
1533 : Knotter
1534 : Carding Tenter
1535 : Draw Frame / Gill Box Tenter
1536 : Comber Tenter
1537 : Roving Frame Tenter
1538 : Ring Frame Tenter
1539 : Bundling Operator
1540 : Ring Doubling Operator
1541 : Yarn and Silk Tester
1542 : Raw Silk Yarn Store Assistant
1543 : Cocoon Stifling / Drying Operator
1544 : Twist Setting Operator
1545 : Weaver
1546 : CAD Operator
1547 : General Fitter
1548 : Fitter – Twisting Machine
1549 : General Fitter – Preparatory Section
1550 : Dyeing Operator
1551 : Lab – Assistant
1552 : Dyeing Machine Fitter
1553 : Loom Fitter
1554 : Carding Oiler cum Fitter
1555 : Gill Box / Draw Frame Fitter
1556 : Roving Frame / Ring Frame / Ring Double Fitter
(Textile – HDPE/PP)
1557 : Raw Material Blender
1558 : Helper
1559 : Lamination Helper
1560 : Stacker
1561 : Trimmer
1562 : Slit Tape Extruder Operator
1563 : Winder Mechanic
1564 : Slit Tape Extruder Winder
1565 : Circular Loom Weaver
1566 : Lamination Operator
1567 : Heavy Duty Fabric Cutting Operator
1568 : Heavy Duty Tailor
1569 : Reeler
1570 : Bobbin Winder
1571 : Sectional Warper
1572 : Reed Mounter
1573 : Pirn Winder
1574 : Weaver
1575 : Quality Inspector
1576 : Packing Operator
1577 : Circular Looms Jobbers
1578 : Looms Jobbers
(Sericulture)
1579 : Mulberry Sampling Producer
1580 : Mulberry Crop Protection Assistant
1581 : Chawki Rearer
1582 : Pre-Emergence Grainage Operator
1583 : Post Emergence Grainage Operator
1584 : Silk Handicraft Maker
1585 : Mulberry Cosmetic Assistant
1586 : Mulberry Snack Maker
1587 : Silk Garland Maker
1588 : Mulberry Garden Establisher
1589 : Mulberry Garden Maintainer
1590 : Vermicompost Producer
1591 : Sanitation and Disinfection Assistant
1592 : Late Age Silkworm Rearing Assistant
1593 : Silkworm Protector
1594 : Acid Treatment Technician
1595 : Silk Worm Cold Storage Operator
1596 : Silk Worm Egg Marketing Assistant
1597 : Bamboo Appliances Maker for Silkworm Rearing
1598 : Wooden Appliances Maker for Sericulture
1599 : Mulberry Crop Protector
1600 : Seed Cocoon Procurer
1601 : Pupa and Moth Tester
1602 : Egg Production Supervisor
1603 : Sericulture Extension Worker
1604 : Egg Production Manager
 
Telecommunication
1605 : Telecom DTH Installation Technician
 
Tourism, Travel and Hospitality Management
1606 : Tour Salesman
1607 : Tour Office Assistant
1608 : Accommodation Assistant
1609 : Ticket Reservation Assistant
1610 : Tour Guide for Domestic Tourist
1611 : Driver cum Tour Guide
1612 : Tour Programme Coordinoatr
1613 : Tour Guide for International Tourist
1614 : Tour Agent / Travel and Tour Operator
1615 : Tourism and Travel Executive
1616 : Hospitality Assistant
1617 : Household Assistant (General)
1618 : Household Assistant (Kitchen and Service)
1619 : Assistant Cook
1620 : Bellboy
1621 : Assistant Waiter / Barmen
1622 : Houseman (Basic)
1623 : Cook-Fast Food
1624 : Cook-Indian Cuisine
1625 : Cook-Tandoori Cuisine
1626 : Cook-Chinese (Veg. & Non Veg.)
1627 : Cook-South Indian Cuisine
1628 : Cook-Continental Cuisine
1629 : Cook-Halwaie
1630 : Cook-Amritsar Punjabi
1631 : Cook-Baker
1632 : Room Attendant
1633 : Head Houseman
1634 : Reservation Assistant and Telephone Assistant
1635 : Reception Assistant and Information Assistant
1636 : Steward/Waiter
1637 : Bar Tender
1638 : Public Area Supervisor
1639 : Linen/Uniform Room Supervisor
1640 : Head Cook
1641 : Household Help (Cleaning)
1642 : Household Help (Washing)
1643 : Household Help (General)
1644 : Household Child Care
1645 : Household Elderly Care
1646 : Household Baby Care
1647 : Household Infirm Adult Care
1648 : Assistant Steward
1649 : Assistant Waiter
1650 : Assistant Barmen
1651 : Pantry Man
1652 : Geriatrics Assistant
1653 : Hotel Billing Clerk
1654 : Door Man
1655 : Domestic Higher Level House Keepers
1656 : Assistant Bell Captain
1657 : House Keeping – Room Boy
1658 : House Keeping  – Chamber Maids
1659 : Assistant House Keepers
1660 : Dosa Maker
1661 : Anna Ambhar Maker
1662 : The Biryani Specialist
1663 : The Kabab Maker
1664 : Seekh Kabab and Beef Grill Maker
1665 : The Chat Maker
1666 : Cook-Chinese (Veg. and Non Veg.)
1667 : Tea Stall Vendor
1668 : Room Service Operator
1669 : Infant Nursing Care – Creche Assistant / Genetic Care
1670 : Buchery
1671 : Restaurant Cook – Chettinad
1672 : Restaurant Cook –  Continental
1673 : Restaurant Cook – Italian
1674 : Restaurant Cook – Japanese
1675 : Restaurant Cook – Kerala
1676 : Restaurant Cook – Korean
1677 : Restaurant Cook – Mangalore
1678 : Restaurant Cook – North Indian Tandoori
1679 : Restaurant Cook – Thai
1680 : Restaurant Cook – Western
1681 : Restaurant Cook – South Indian
1682 : Idli Sambhar Maker
1683 : Care Giver for Differently Abled Children (Physical and Mental)
1684 : Care Taker – Day Care
1685 : Hotel Casheir
1686 : Food and Beverage Service – Star Hotels and Fine Dining
1687 : Handy Man
1688 : Bell Captain
1689 : Steward / Head Waiter
1690 : Food and Beverage Service
1691 : Language Coordinator
1692 : Captains
1693 : Pre School Child Support Associate
1694 : Steward – Supervisor
1695 : Senior Captain
 
Toy Making
1696 : Pattern and Mould Maker (Soft Toy)
1697 : Cutter and Fixer of Toys Parts (Soft Toy)
1698 : General Sewing Machine Operator (Soft Toy)
1699 : Stuffer and Willower (Soft Toy)
1700 : Finisher and Painter (Soft Toy)
1701 : Packer (Soft Toy)
1702 : Special Sewing Machine Operator (Soft Toy)
 
Water Falls Making
1703 : Waterfalls Maker
1704 : Ceramic Waterfalls Maker
1705 : Crystal Waterfalls Maker
1706 : Waterfalls with Landscape Maker
1707 : Waterfalls with Landscape and Bonsai Maker
 
Wood Work
1708 : Basic Wood Work
1709 : Wooden Furniture
 
Wooden Handicraft
1710 : Basic Wooden Framework
1711 : Silhouette Wall Decorative Craft Maker
1712 : Wall Decorative Figurative Craft Maker
1713 : 3D Creative Craft Maker
(Art Bonsoi)
1714 : Bonsai Kits Maker
1715 : Bonsai Maker – Indian Style
1716 : Imitation Bonsai Maker
1717 : Chinese Bonsai Maker
1718 : Wooden Base Bonsai Maker
1719 : Crystal Base Bonsai Maker
1720 : Indo Chinese Bonsai Maker
1721 : Double Twist Bonsai Maker
1722 : Bonsai and Stone Mural Maker
1723 : Bonsai and Lacquer Wooden Pot Maker
1724 : Bonsai with Wooden Lacquer Dolls Maker
1725 : Landscape with Bonsai Maker
1726 : Bonsai Nest and Bird Maker
 
Wet-Nursing, Health Care and Paramedical Science
1727 : Beside Assistant
1728 : Basic of Anatomy and Physiology
1729 : Dietician Assistant
1730 : Inoculator
1731 : Vaccination Technician
1732 : Dresser
1733 : Midwifery Assistant
1734 : Operation Theatre Technician
1735 : Physical Modality Operator
1736 : Diathermy Operator
1737 : Bio Electrical Modality Operator
1738 : Chiropractic Operator
1739 : Bio Mobility Technician
1740 : Therapeutic Massage Technician
1741 : Therapeutic Laser Technician
1742 : EMG Technician
1743 : Occupational Therapy Assistant
1744 : Dental Ceramic Assistant
1745 : Dental Ceramic Technician
1746 : Dental Hygiene Assistant
1747 : Dental Mechanic
1748 : Optician
1749 : Optometrist
1750 : Pharmacy Assistant
1751 : Basic Testing Equipments (Pharmacy)
1752 : Yoga Therapist
1753 : Advanced Yoga Therapist
1754 : Naturotherapist – I
1755 : Naturotherapist – II
1756 : External Therapist
1757 : Dialysis Assistant
1758 : Medical Record Technician
1759 : Health Care Multipurpose Worker
1760 : Nursing Aides
1761 : Infection Control Assistant
1762 : Central Sterile Supply Department (CSSD) Assistant
1763 : Laboratory Assistant
1764 : Dialysis Technician
1765 : Radiology Technician
1766 : Central Sterile Supply Department (CSSD) Technician
1767 : Operation Theatre (OT) Technician
1768 : Laboratory Technician
 
Youth’s Special Skill Development Programmes 
1769 : News Production Assistant
1770 : Counselling Assistant
1771 : Social Activists
1772 : Risk Assessment Assistant
1773 : Volunteers for Social Action
1774 : Call Centre Assistants
1775 : E-Commerce Assistants
1776 : Hotel Engineering Assistants
1777 : Food Microbiology Assistants
1778 : Aviation Ground Handling Assistants
1779 : Vastu Science Assistants
1780 : Green Building Assistants
1781 : Real Estate Supervisors
1782 : Paralegal Document Writers
1783 : Folk Medicine and Ethnobiology Assistants
1784 : Remote Sensing Assistants
1785 : Ecotourism Guides
1786 : Sustainable Tourism Guides
1787 : Adventure Tourism Guides
1788 : Medical Tourism Guides
1789 : Sports Tourism Guides
1790 : Wildlife Tourism Guides
1791 : Integrated Pest Management Supervisors
1792 : Valuation and Survey Assistants
1793 : Interior Landscaping Supervisors
1794 : Medicinal Plants Cultivators
1795 : Public Health Assistants
1796 : Psychotherapy Assistants
1797 : Nutritional Healers
1798 : Sick Building Syndrome Mitigation Assistants
1799 : Exhibition and Set Design Assistants
1800 : Window Display Supervisors
 
Zeal Based Special Skill Development Programmes
1801 : Adult Literacy
1802 : Advertising
1803 : Air Ticketing
1804 : Airline and Flight Services
1805 : Analytical Techniques in Food Analysis
1806 : Anchoring
1807 : Ante and Post Natal Care
1808 : Ante Natal Care
1809 : Apparel Export Merchandising
1810 : Apparel Manufacturing
1811 : Apparel Pattern Making and CAD
1812 :Apparel Quality Assurance and Compliance
1813 : Applied Arts
1814 : Aquaculture
1815 : Arabic Language
1816 : Astrology
1817 : Audiometric and Speech Language Therapy
1818 : Autism and Spectrum Disorders
1819 : AutoCAD
1820 : Ayurvedic Pharmacy
1821 : Banking and Finance
1822 : Bar Bending and Steel Fixing
1823 : Basic Computer Course
1824 : Beautician Assistant
1825 : Beauty Culture
1826 : Beauty Parlour Training
1827 : Bedside Assistant
1828 : Bee Keeping
1829 : Bioinformatics
1830 : Blood Bank Technician
1831 : Book Keeping
1832 : Building Maintenance
1833 : Business Administration
1834 : Business Research Analyst
1835 : Business Skill Development
1836 : C Langauge
1837 : C++ 
1838 : Call Centre Management
1839 : Care Giving (Hearing Impairment)
1840 : Care Giving (Mental Retardation)
1841 : Care Giving (Visual Impairment)
1842 : Carpentry
1843 : Chinese Language
1844 : Civil Engineering
1845 : Classical Dance
1846 : Clay Modelling
1847 : Clinical Office Receptionist
1848 : CNG
1849 : Commerce and Accounts
1850 : Communication Skills for BPOs
1851 : Community Health Worker
1852 : Community Health Worker
1853 : Computer Accounting
1854 : Computer Applications
1855 : Computer Programming Languages
1856 : Computer Repairing
1857 : Computer Typing (Hindi / English)
1858 : Consumer Protection
1859 : Cosmetic Chemistry
1860 : Counselling Techniques
1861 : Cyber Law
1862 : Dairy Technician
1863 : Data Entry Operator
1864 : Day Care Centre
1865 : Dental Hygienist
1866 : Detergent Powder Making
1867 : Diabetes Care
1868 : Dialysis Technique
1869 : Digital Photocopy and Mixing
1870 : Disability Rehabilitation Administration
1871 : Disaster Management
1872 : Dresser and Compounder
1873 : Driving and Road Safety
1874 : DTP and Photoshop
1875 : Early Childhood Care and Education
1876 : Early Childhood Education
1877 : Elderly Care
1878 : Electrical Engineering
1879 : Electronic Media
1880 : Entrepreneurship Development
1881 : Environmental Aareness
1882 : Event Management
1883 : Export Marketing
1884 : Eye Care Technician
1885 : Family Bussiness Management
1886 : Fashion Design
1887 : Financial Research Analyst
1888 : Fine Arts
1889 : Fire and Safety Management
1890 : First Aid and Nursing Assistance
1891 : Fishermen’s Training
1892 : Flower Culture
1893 : Food and Nutrition
1894 : Food Safety and Quality Management
1895 : Footwear Technology
1896 : French Language
1897 : Front Office Management
1898 : Garment Construction Techniques
1899 : Genitourinary Surgical Care and OT Management
1900 : German Language
1901 : Gram Panchayat Worker
1902 : Gym Assistant
1903 : Gynecology and Labour Room Assistant
1904 : Hardware and Networking
1905 : Health Assistant for Palliative Care
1906 : Herbal Medicine - Siddha
1907 : Hill Farming
1908 : HIV and Family Education
1909 : Hospital Attendant
1910 : Hospital Care Assistant
1911 : Hospital Waste Management
1912 : Hotel Management
1913 : Human Resource Development
1914 : Human Rights
1915 : Industrial Safety
1916 : Infrastructural Management
1917 : Institutional Management
1918 : Instrumentation
1919 : Insurance Services
1920 : Integrated Coir Processing
1921 : Intellectual Property Rights
1922 : Interior Decoration
1923 : International Marketing
1924 : Internet Education 
1925 : Interview Skills
1926 : Japanese Language
1927 : Knitwear Manufacturing Technology
1928 : Korean Language
1929 : Lamp Technology
1930 : Land Surveying and Mapping
1931 : Laptop Repairing and Maintenance
1932 : Leadership
1933 : Leather Technology
1934 : Legal Literacy and RTI
1935 : Library and Information Services
1936 : Linux Administration
1937 : Livestock Management
1938 : Logistics Management
1939 : Management of Politics
1940 : Management of Specific Learning Difficulties
1941 : Market Research Analyst
1942 : Masonry Brick Work
1943 : Medical Records Management
1944 : Medical Transcriptions
1945 : Medicinal and Herbal Plants
1946 : Micro Finance
1947 : Mobile Repairing
1948 : Montessori Method of Education
1949 : MRI Technician
1950 : Multimedia and Animation
1951 : Mushroom Cultivation
1952 : Net Banking
1953 : NGO Management
1954 : Nursery Teachers Training
1955 : Occupational Therapy
1956 : Office Automation
1957 : Optometry
1958 : Oracle
1959 : Organic Farming
1960 : Pagemaker and MS Word
1961 : Panchkarma
1962 : Paralegal Practice
1963 : Parenting and Child Care
1964 : PC Assembly
1965 : Peace and Non-Violence
1966 : Pharma Sales Management
1967 : Pharmacy
1968 : Phlebotomist and Specimen Collection Assistant
1969 : Photography
1970 : Physical Education
1971 : Physiotherapy
1972 : Play School Faculty Training
1973 : Plumbing
1974 : Portfolio Management
1975 : Poultry Farming
1976 : Pre and Post Natal Care
1977 : Pre School Teachers’ Training
1978 : Primary Education
1979 : Project Finance
1980 : Proof Reading and Copywriting
1981 : Public Relations
1982 : Publishing Services
1983 : Pulp and Paper Industry Worker
1984 : Radio Jockey
1985 : Radio Station Management
1986 : Rain Water Harvesting
1987 : RDBMS 
1988 : Rehabilitation Psychology
1989 : Renewable Energy Development
1990 : Rescue Operations
1991 : Retail Marketing
1992 : Rural Development
1993 : Rural Tourism
1994 : Sales Management
1995 : Salon Management and Hair Dressing
1996 : Sanitary Inspectors Course
1997 : Scaffolding
1998 : School Education
1999 : School Lab Assistant
2000 : Screen Printing
2001 : Security and Safety Management
2002 : Security Guard Training
2003 : Security Supervisor
2004 : Self Help Group Federation and Micro Enterprise Management
2005 : Sewage Treatment Technician 
2006 : Sexual Medicine
2007 : Simultaneous Interpretation
2008 : Six Sigma
2009 : Skin Treatment
2010 : Social Work
2011 : Soft Skills
2012 : Software Management
2013 : Soil and Crop Management
2014 : Solar Devices Repairing
2015 : Sound Engineering
2016 : Spanish Language
2017 : Special Education for Differently Abled 
2018 : Spoken English and Personality Development
2019 : Stage Management
2020 : Stenography
2021 : Stock Market Operations
2022 : Stores Management
2023 : Structural Skills and Habitat Making
2024 : Sugar Mills Worker
2025 : Supply Chain Management
2026 : Sustainable Farm Management
2027 : Swimming and Life Saving
2028 : Tailoring
2029 : Tally
2030 : Technical Teachers Training
2031 : Telecom Sales
2032 : Tissue Culture
2033 : Tour Guide
2034 : Tourism
2035 : Translation Technique
2036 : Treasury and Forex Management
2037 : TV Camera Man
2038 : Ultrasonography
2039 : Unani Assistant
2040 : Urdu Teachers Training
2041 : Value Added Products from Fruits and Vegetables
2042 : Vermi Composting
2043 : Veterinary Care
2044 : Veterinary Pharmacy
2045 : VFX Pro.
2046 : Video Film Production and Direction
2047 : Visual Arts
2048 : Visual Basic
2049 : Visual Merchandising
2050 : Vocal Music
2051 : Water Harvesting
2052 : Watershed Management
2053 : Web Designing and Graphics
2054 : Web Development
2055 : Women’s Empowerment
2056 : Yoga and Naturopathy
2057 : Yoga Therapist
2058 : Zaso Painting Maker
2059 : Zen/Zen Garden (Buddhist Path to Self-Discovery) 
2060 : Zero Balancing
2061 : Zone Therapy
All Collaborating Institutions interested in expressing their interests for signing of MoUs for conducting different skill related programmes must select the courses of their choice out of the list given below and indicate the same while filling up the proforma by attaching a separate sheet mentioning the courses they want to conduct based on their expertise.
The following are the step by step methodology for the establishment of the Collaborative Center of the National Community College Project for Skill Development:

1. Fill up the Proforma and attach all supporting documents.
2. Email the filled up proforma and other documents to mail@skill.gen.in by scanning the documents or otherwise.

3. Wait for the processing of your documents.
4. Substantiate your statements if needed through email or phone.

5. Sign the MoU if selected for implementing the project.
6. Start the project by providing effective skill based training.
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